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The Maryland Partnership for Teaching and Learning, K-16
The Maryland Partnership for Teaching and Learning, K-16 is an alliance of the Maryland State Department of Education, the Maryland Higher Education Commission, and the University System of Maryland (USM).   Accordingly, chair of the Partnership rotates annually among the State Superintendent of Schools, the Secretary of Higher Education, and the Chancellor of USM.  This voluntary collaboration is critical to the creation of a new community of learning that strives for all of its members to achieve the highest levels of excellence throughout all levels of education and in the workplace.

The Partnership is supported by a Leadership Council, consisting of corporate, civic, and public and private education leaders who advise, counsel, reinforce, communicate, and support an agenda to improve student achievement.  To facilitate the direction of the Leadership Council, the K-16 Workgroup, comprised of faculty, policy makers, and members of the above-described constituencies, meets regularly to share cross-institutional information, seek solutions to articulation issues, and collaborate on promising practices that improve student success.

 

Maryland ’s Partnership is recognized nationally for its voluntary, inclusive organizational structure.  It was one of the first states to establish a K-16 Partnership, and it remains one of the more active partnerships in the entire nation. Following is a summary of the Status Report: Report of the K-16 Workgroup.
Maryland Partnership for Teaching and Learning K-16
Status Report: Report of the K-16 Workgroup
Update on the 2004 Committees Goals and Action Plans

Summary

This document, Status Report: Report of the K-16 Workgroup, provides an update on the work outlined in the June 9, 2004 Report of the Maryland K-16 Workgroup. The Report of the K-16 Workgroup, developed in academic year 2003-04 by the Maryland K-16 Workgroup at the direction of the Maryland K-16 Leadership Council, addresses the State of Maryland’s critical issues facing the K-16 Partnership. 

At its June 9, 2004 meeting, the Leadership Council endorsed the Report of the Workgroup "in concept" pending a cost analysis of the action plan strategies.  The Workgroup’s three committees developed the Report of the Workgroup and the subsequent Cost Analysis report.  The three committees were: the Highly Qualified Teacher Committee; the Highly Qualified Administrator Committee; and the Standards and Curriculum Alignment Committee. 

In 2005, the K-16 Workgroup restructured its committees structure to include:

· The Alignment Committee

· The Early College Access and Dual Enrollment Committee

· The Library Information Literacy and Ethical Use Committee

Though the 2004 committees have been restructured, all of the goals and objectives outlined in the 2004 Report of the K-16 Workgroup are germane to Maryland’s K-16 initiatives, many of which are integral components of the 2005 committees’ work. Accordingly, the Report of the K-16 Workgroup is a fluid document; new strategies have been added to this report and are identified in bold text.

Recommendation

This is a “for information only” item to keep the K-16 Leadership Council informed of the progress that has been made on the 2004 Report of the K-16 Workgroup.
________________________

2004-2005 K-16 Highlights

Cost Analysis for the K-16 Action Plans (September 2004).  The K-16 Leadership Council endorsed both the Action Plans and Cost Analysis report, and specifically endorsed full implementation of the Redesign of Teacher Education, with the understanding that the Leadership Council co-chairs would mount a budget effort in support of the Redesign, including Professional Development Schools (PDS).

MSDE PDS Study and Towson University PDS Retention Study (Dec 2004-February 2005). The two studies were presented to the Workgroup and Leadership Council at their October and December meetings respectively. The Leadership Council endorsed the Studies as the supporting documents for the above-mentioned Redesign and PDS budget efforts. The Studies were presented in January-February 2005 to the Maryland State Board of Education (MSBE), the Maryland Higher Education Commission (MHEC), and the University System of Maryland (USM) Board of Regents meetings for statewide endorsement. 

Status of K-16 Action Plan Committees (2005). The three committees that were formed to develop the K-16 Action Plans are at different stages of implementing their action plan strategies. The Highly Qualified Administrators Committee disbanded in January, and has since provided a summary progress report of their strategies. The Highly Qualified Teachers Committee and the Standards and Curriculum Alignment Committee currently have some pending strategies and have also summarized their strategies. 

K-16 Workgroup’s Ad Hoc Committee on Special Education (April 2005). The Education Advocacy Coalition for Students with Disabilities (EAC) presented on special education teacher preparation to the Leadership Council in June 2004. The EAC stated that special education teacher preparation has been in crisis since 1997 and that there are four recurring issues for teacher preparation: academic achievement, access to general education curriculum, disproportionality, and suspensions/expulsions.  This ad hoc committee will look at these factors, among others. The committee’s membership is comprised of K-12, IHE and advocacy group representation. The committee is staffed by MSDE.

Meeting with DBM on PDSs (May 2005). The K-16 Leadership Council co-chairs met with Department of Budget and Management Secretary Chip DiPaula to discuss funding for PDSs. Documents given to DBM in support of the positive impact of PDSs include: the Redesign; the MSDE and Towson University PDS Studies; and the Cost of Teacher Turnover (Texas report). Follow-up meetings among K-16 and DBM staff are scheduled.

Teacher Education Capacity Study (March-October 2005). MHEC mailed questionnaires to Maryland’s teacher preparation programs in order update its 2000 report, A Study of the Capacity of Teacher Preparation Programs in Maryland (Capacity Study). The Maryland K-16 Partnership requested that MHEC and the MSDE collaborate to produce two reports concerning teacher education in the State of Maryland: the Professional Development Schools Study, completed in 2004 by MSDE, and this Capacity Study.  The study will be completed in fall 2005 and will be presented to the K-16 Leadership Council, MHEC, and MSBE.

________________________

2005-2006 K-16 Highlights
Status of K-16 2005-2006 Committee Structure. In 2005, the K-16 Workgroup reconstituted its committee structure to include:  The Alignment Committee, The Early College Access and Dual Enrollment Committee, The Library Information Literacy and Ethical Use Committee.

The three committees that were formed are at different stages of making recommendations for action.  Work on the three committees is anticipated to continue into 2006-2007.

Dual Enrollment and Early College Programs.  In 2005-2006 the Early College Access Committee of the Workgroup developed recommendations based on best practices which will go to the K-16 Workgroup and the K-16 Leadership Council for approval in fall 2006.

Library Information Literacy and Ethical Use.  In 2005-2006 the K-16 Workgroup established a committee to provide assistance to the K-16 and higher education librarians to combat plagiarism and promote academic integrity.  The Committee will present recommendations and a strategic work plan to the K-16 Workgroup and Leadership Council for approval in fall 2006.

Alignment Issues.  In fall 2005, MSDE joined Achieve, a national organization created by the nation's governors and business leaders, to help states prepare all young people for postsecondary education, work and citizenship by raising academic standards and achievement in America's schools.  Work on alignment of mathematics and English standards has begun through the American Diploma Project (ADP).

PDS Funding Initiative.  During the 2005-2006 Legislative Session, the Co-Chairs of the K-16 Leadership Council developed a joint presentation and succeeded in securing $2 million dollars for support of PDSs in 2006-2007 state budget.  A state-wide committee is developing guidelines for distribution and accountability for the PDS funding.  
Science, Technology, Engineering Mathematics (STEM) Initiatives. The K-16 Leadership Council and its members have received presentations on and participated in a number of STEM initiatives to determine Maryland’s contribution in improving education and workforce needs in the STEM fields. Initiatives include Rising Above the Gathering Storm; Governor’s Summit on Math and Science; Protecting Maryland’s Competitive Edge conference; and the Aerospace Summit.

Teacher Education Capacity Study.  The Teacher Education Capacity Study was completed in and presented to MHEC, MSBE, and the USM/MICUA Deans of Education in the spring of 2006.  The report will be presented to K-16 Leadership Council in June 2006 as an information item.  Recommendations will be discussed by the K-16 Workgroup and presented to the Leadership Council in 2006-2007.
New AAT Degrees.  In 2005-2006 the AAT Oversight Council initiated work on two additional AAT degree programs:  Special Education and Secondary English.  Both programs will be approved by the Council in the coming months.

Longitudinal Data System. In 2005-2006 MSDE won a $5 million dollar federal grant to develop a longitudinal data system for K-12 students.  MSDE is working with the higher education community to develop a system that will strengthen K-16 databases and establish a state-wide Maryland Education Data Network (MEDN).

Forthcoming initiatives:

· English Composition Committee, to examine and make recommendations on the key knowledge and skills that will prepare students for moving into college and university first year English composition courses.

· A study of the financial implications of dual enrollment and early college access. 

Status Report: Report of the K-16 Workgroup
Update on the 2004 Committees Goals and Action Plans

Status Report on the Report of the K-16 Workgroup

(2004 Highly Qualified Teacher Committee)

Goal 1:  Establish middle school certification.

	Strategy (new strategies in bold)
	Statewide Cost Estimate
	Implementation Status

	1.
Adopt COMAR for middle school certification grades 4-8
	Cost of doing business/

MSDE staff time


	Work is in progress. MSDE and stakeholders met in Summer 2004 to discuss COMAR revisions

	2.
Develop middle school programs for initial certification at institutions of higher education at both:



-Undergraduate 



-Post-baccalaureate levels

3.
Develop Masters programs with middle school content specialization for teachers seeking middle school certification

4.
Develop course/workshop-based non-degree option for certified elementary teachers seeking middle school endorsement
	An incentive grant program should be established in the amount of $100,000 to address these three strategies
	Exploratory conversations by a few IHEs



	5.
Conduct periodic reviews of middle school PRAXIS II content examinations:

a. Review content of PRAXIS II examinations and work with ETS to improve alignment with state-recognized national standards


	Cost of doing business/

MSDE staff time
	Ongoing work

	
5b.
Recalibrate qualifying scores based on candidate performance
	Cost of doing business/

MSDE staff time
	Need to develop content specific, middle school 

“PRAXIS prep” examination


Goal 2:  Implement Associate of Arts in Teaching (AAT) degrees.

	Strategy (new strategies in bold)
	Statewide Cost Estimate
	Implementation Status

	1.
Final approval of the AAT in Secondary Education:


Math, Chemistry, Physics, 
Spanish
	No cost
	Completed 2004

	2.
Implement AAT in Secondary Education:


Math, Chemistry, Physics, 
Spanish
	Cost of doing business/


	Completed 2004

	3.  
Final approval of AAT in Early Childhood Education


	No cost
	Completed 2004

	4.  
Implement the AAT in Early Childhood Education


	Cost of doing business


	Completed 2004

	5.  
Develop/Approve/ Implement the AAT in Special Education


	Cost of doing business


	Expected approval by AAT Oversight Council June 2006

	6.  
Develop/Approve/ Implement AAT in Middle School
	Cost of doing business


	

	7.  
Develop/Approve/ Implement additional content areas AAT in Secondary Education
	Cost of doing business


	English AAT ongoing

	8.  
Oversight Council to convene 2 yr and 4 yr implementation teams for each new AAT to offer common structures
	Cost of doing business


	Ongoing



	9.  
Oversight Council monitors on-going implementation and addresses issues
	Cost of doing business


	Ongoing

	10.
MHEC send all new AAT programs to 4 year IHEs for review prior to final approval
	Cost of doing business

	Ongoing


Goal 3: Promote and develop more collaborative K-16 professional development initiatives to promote teacher quality and effectiveness in both LEAs and IHEs.

	Strategy (new strategies in bold)
	Statewide Cost Estimate
	Implementation Status

	1.
Pursue full implementation of the Redesign of Teacher Education


( Academic background


( Field and clinical 

experience


( Performance assessment


( Linkage to K-12 school    
reform initiatives / 
professional development
	The Redesign of Teacher Education should be fully funded
High Cost – An accurate cost of Professional Development Schools (PDS) will be available when the PDS Study is presented to the K-16 Workgroup at its October 12, 2004 meeting
	$2 million in state funding obtained for PDSs during the 2006 legislative session

	2.
Perform the Professional Development Schools (PDS) Study
	Cost of doing business/

MSDE staff time
	Completed 2004

	3.
Establish joint K-12 and IHE legislative presentations to promote professional development initiatives, beginning with developing a description and funding model for professional development schools for IHEs and LEAs to present to legislators
	Marginal cost
	Completed during 2006 legislative session

	4.
Ensure professional development meets content needs for different teachers. Develop wide-ranging master’s programs (e.g., M.A. in Math, content M.A. for middle school teachers) to address content needs of in-service teachers
	Cost of doing business/

MSDE staff time
	Creation of a “PRAXIS prep” examination

	5.
Develop systematic data collection, analyze data, and develop recommendations to inform professional development activities 


K-16
	Very high cost. MSDE received a significant federal grant to establish a student longitudinal data system
	Maryland Data Education Network (MEDN) has been reconvened in 2006

	6.      Support professional                                                                                                                                             development
	Cost of doing business
	Ongoing

	6a.
Complete and disseminate the final Profession Development Standards for teachers
	Cost of doing business
	Completed in 2005


	6b.
Ensure school-based and system-based professional development alignment (i.e., workshops, presentations, continuing PD courses) with the professional development standards (PDAC) for teachers
	Cost of doing business
	Ongoing through the Professional Development Advisory Council


Goal 4:  Create and maintain standard-based systems to recruit and retain quality teachers.

	Strategy (new strategies in bold)
	Statewide Cost Estimate
	Implementation Status

	1.
Implement the Teacher Education Capacity Study
	Cost of doing business/

MHEC staff time
	Completed 2006

	2.
Apply consistent standards to all routes (e.g., alternative, traditional) to teacher certification
	Cost of doing business//MSDE staff time
	Ongoing work being developed by MSDE’s Division of Certification and Accreditation

	3.
Reestablish state scholarships or tuition waivers, and loan deferments for teachers and teacher candidates for critical shortage areas (content and geographic), and for those teaching in low performing schools
	To be determined
	Not yet established

	4. Support mentoring programs to                                                                                     

improve teacher retention
	Cost of doing business/federal grant support to USM
	USM - federally funded mentor program in Baltimore City and Prince George’s County, 2005-06

	4a.
Evaluate and analyze current mentoring programs to determine promising practices in all jurisdictions across the state
	To be determined
	Requires input from state and local jurisdictions

	4b.
Identify mentoring programs sensitive to content as well as school climate
	To be determined
	Requires input from state and local jurisdictions

	4c.
Identify and disseminate promising practices and effective strategies mentoring systems across the state
	To be determined
	Requires input from state and local jurisdictions

	5.  
Promote “teacher” as a career in the public schools
	Cost of public service ads
	Requires input from state and local jurisdictions

	5a.
Establish additional teacher education clubs and curriculum for teaching academics to inform and prepare H.S. students of careers in teacher education
	LEA expenses
	Requires input from state and local jurisdictions

	5b.
Establish and support “grow your own teachers” initiatives for paraprofessionals to attract teachers to the profession
	LEA expenses
	Requires input from state and local jurisdictions

	6.
To promote state and local development of retention strategies, invite experts to present on teacher retention to K-16 leaders
	$10,000--$20,000
	Regional forum should be developed

	7.
Develop a state database on the teacher workforce that tracks teachers by preparation program type, including alternative certification; years of teaching; local school system employer(s; and professional development experiences
	 High cost
	None at this time

	8.
Establish a K-16 dialogue between H.S. guidance counselors and IHEs
	Cost of doing business
	Requires input from state and local jurisdictions


Status Report on the Report of the K-16 Workgroup

(2004 Highly Qualified Administrators Committee)

Goal 1: Align IHE educational administration programs with the expectations of NCLB and the instructional leadership recommendations in previous reports/publications.

	Strategy (new strategies in bold)
	Statewide Cost Estimate
	Implementation Status

	1. 
Revise the language in COMAR (13A12.04.04.B(3)(d)(i – v) to: a) eliminate reference to specific course titles and replace with program outcomes; b) maintain 18 credit requirement; and c) align with MLF (in development)
	Cost of doing business
	Underway

	2. 
Include cross departmental MSDE representation on program approval review and/or visiting teams
	Cost of training
	Not yet initiated

	3. 
Develop for each ISLLC standard additional indicators that are aligned with the MLF
	Cost of doing business
	Underway

	4. 
Conduct an inventory of current course offerings in educational administration programs to determine the extent to which the following examples of instructional leadership (not intended to be limiting) are included:


a. 
Data collection, analysis, and application for school improvement planning (ECA, AMM)


b.
The use of multiple measures to identify students at risk of failure (ECA, AMM)


c. 
The effective implementation of intervention strategies to assist students identified as at risk of school failure (ECA, AMM)

     d.
Administrative knowledge in the use of classroom data to support teachers’ growth in effective instructional planning (ECA, AMM)
	Cost of doing business
	Underway

	
e.
Strengthening instructional practices through the observation, coaching, and evaluation of teachers for increased student achievement (ECA, AMM)


f.
Establishing a teaching/ learning culture in schools (MILDP, AMM)


g.
Developing leadership capacity among staff through coaching, mentoring, and distributed leadership (MILDP, AMM)


h.
Recognizing the connection between state standards, voluntary state curriculum, and daily instruction (MILDP, AMM)


i.
Monitoring student work for rigor and evidence of learning (MILDP, AMM)


j.
Promoting collaborative instructional planning (MILDP, AMM)


k.
Integrating ISTE National Educational Technology Standards into instruction and professional development
	
	


Goal 2: Address the challenges faced by school systems in dealing with the impending shortage of highly qualified administrators.

	Strategy (new strategies in bold)
	Statewide Cost Estimate
	Implementation Status

	1.
Identify aspiring leaders and provide them with opportunities for school-based leadership positions while encouraging them to pursue educational administration programs
	Cost: Training

Beginning structure

Cost of doing business

Budget line item
	Varies by system

	2. 
Develop a model aspiring leader program that could be replicated by local school systems
	Cost of doing business
	Underway

	3. 
Maximize capacity of educational administration programs
	Cost: Personnel / Space (offset by revenue)
	Varies; Institution specific

	4. 
Increase regional (in-state) opportunities for principals to receive appropriate training


	Cost: Training

Beginning structure

Cost of doing business

Budget line item
	Varies by system

	5. 
Clear the plate of principals so that they may be instructional leaders by:

a. Establishing a process for clearing the plate of non-instructional duties of principals (MTFP, AMM)

b. Creating a position of building manager in each school to be used as determined by the principal (MTFP, AMM)

c. Assuring that all state and local reports and requests for information provide a reason for the request that connects to student achievement
	a. Cost of doing business

b. Personnel costs

c. Cost of doing business


	a. Varies by system

b. Underway; system specific

c. Not yet initiated

	6. 
Provide incentives for potential administrators by: 

a. Enhancing the retirement system for principals (MTFP, AMM)

b. Providing specific term contracts for principals who accept difficult challenges (MTFP, AMM)
	High cost
	System specific

	7. 
Align professional development of Executive Officers with that of principals
	Cost of doing business
	Ongoing

	8. 
Change the language in 


COMAR 13A.12.04.04D(2) 


to assure a sustained experiential component for Admin II certification 
	Cost of doing business
	Ongoing

	9.
Add language to COMAR (13A.12.04.04.D(3)—new) that would allow for reciprocity for certified out-of-state principals with 3 years’ principal experience in the last 7 years
	Cost of doing business
	Ongoing

	10.  Change the language in 


COMAR 13A.12.04.05


to expand alternative 


routes to certification for the principalship
	Cost of doing business
	Ongoing


Status Report on the Report of the K-16 Workgroup

(2004 Standards and Curriculum Alignment Committee)

Goal 1: K-16 Curriculum:  Prepare an educational program from K-16 that will fully prepare all students to meet University System of Maryland (USM) admissions requirements for entry into college, and ensure college/career success.   

	Strategy (new strategies in bold)
	Statewide Cost Estimate
	Implementation Status

	1.  
Establish USM admissions requirements as default program of study for all high school graduates
	Cost for some systems; staff space
	Maryland joined the American Diploma Project (ADP) Network in 2005

	2a. 
Create high school and 2-year/4-year teacher teams in each local school system to facilitate understanding of student expectations and competencies needed for success in high school, college preparatory, and advanced level courses; and to better align content and performance expectations to prepare for college entry
	Cost of doing business
	Ongoing ADP Work

	2b.
Establish state/local middle school level collaborative teams* to provide leadership and support for K-16 curriculum alignment
*Collaborative teams are teams established at state and local levels, comprised of students, teachers, parents, and representatives from higher education for the purpose of planning, implementing and communicating curriculum alignment efforts K-16.
	Cost of doing business
	Ongoing ADP work

	3. Accept the recommendations of the K-16 Math Bridge Goals Task Force III to create a seamless transition between high school math and the first credit bearing college math course for all Maryland students
	An incentive grant program should be established in the amount of $50,000 to address this strategy.
	High Priority within the scope of ADP 2005-06



	4. Increase the number of students participating in dual enrollment or concurrent enrollment options statewide

	Cost analysis under development
	Work underway by the Early College Access and Dual Enrollment Committee. Recommendations anticipated in December 2006

	5. Develop “Early College” opportunities for Maryland students
	Additional funds would be required, but some may come in the form of external grants (Gates Foundation)
	Work underway by the Early College Access and Dual Enrollment Committee. Recommendations anticipated in December 2006

	6. Following the example set by the college teams establishing the Associate Degree in Teaching (AAT), finalize and approve the development of academic program standards and learning outcomes in the General Education Academic Disciplines
	Cost of doing business
	USM/MACC Transfer Annual Report, 2006. General education courses already accepted continued alignment and collaboration among segments


Goal 2:  Establish mechanisms for purposeful and planned communication among all stakeholders.
	Strategy (new strategies in bold)
	Statewide Cost Estimate
	Implementation Status

	1a.
Provide early and ongoing college planning information and exploration activities, and college financial aid application assistance to student and parents
	Cost of doing business. Addition funding is being pursued through grant funding 
	First steps should include an assessment of current dissemination effectiveness

	1b.
Model the California State University System’s information outreach campaign-develop posters and other informational items pertaining to how to get into college in every middle and high school
	Cost of doing business
	Yet to be established

	1c.
Create dissemination tools to reach students and parents including Websites, outreach to PTA’s and faith communities.
	Cost of doing business
	Yet to be established

	2.
Support partnerships between higher education, middle and high schools to provide exposure to and awareness of college opportunities
	Cost of doing business/ small incentive grants
	Yet to be established

	3.
Inventory, promote and support current State level initiatives relevant to promoting High School to College/Career programs:

a. Project Lead the Way (pre-engineering career technology program)

b. State Teacher Education Academy (creating a teacher education pipeline from H.S. through college); development of future educator clubs in middle school

c. Associate of Science in                                   Engineering
	a. Grant funds and MSDE

b. Supported by MSDE and USM’s Project E= MC2


c. Cost of doing business/ grant funds anticipated
	a. Project Lead the Way is implemented in a number of school districts

b. Statewide development is underway

c. Associate of Science in Engineering – seamless engineering transfer between two- and four- year IHEs, is being developed


Goal 3: Align K-16 assessment tools into a cohesive accountability continuum intended to assess student needs, provide for timely intervention, inform decision-making, and assure that more students move successfully to college and careers.

	Strategy (new strategies in bold)
	Statewide Cost Estimate
	Implementation Status

	1. Make High School Assessment (HSA) and Maryland School Assessment (MSA) data on student performance available in the design and development of K-16 initiatives and use such data when assisting students in planning upward transition from Middle to High School and from High School to College
	Cost of doing business
	

	2. Arrange for all students to take the PSAT and/or college placement tests* no later than 10th grade in order to assess their progress toward college-readiness and make placement tests available online at local high schools
*Study the feasibility of creating a common placement test for use in all Maryland high schools as a tool to better align student performance with college expectations  
	New funds for schools at $30,000 per school
	State Board of Education endorsed PSAT participation across the state (2006)

	Integrate data systems to track the progression of students from middle school through a college degree and transition into the workforce through the K-16 Maryland Education Data Network (MEDN)
	Very high cost. MSDE received a significant federal grant to establish a student longitudinal data system
	Maryland Data Education Network (MEDN) has been reconvened in 2006

	Collect data (statewide) on dual enrollment, concurrent enrollment and other bridge programs to document program effectiveness
	Cost of doing business
	MACC has collected data on dual enrollment programs (2006)

	Participate in national efforts to collect and report data on student performance at out of state IHEs
	Cost of doing business / additional funding needed
	Maryland’s participation in Achieve, ECS, and SREB participation


Goal 4:  
Develop services (human, programmatic, and financial resources) to provide meaningful assistance or student/families regarding college planning and financial aid.

	Strategy (new strategies in bold)
	Statewide Cost Estimate
	Implementation Status

	1. Provide a transition program for 5th and 8th grade students to promote readiness for the next level and to maximize their success at each level
	Influx of new funds at a modest level for some systems
	

	2. Provide early college

readiness counseling for middle and high school students/families including information about financial aid and admissions requirements
	Cost of doing business / seek grant funding
	

	3. Design and implement academic support systems (tutoring, supplemental instruction, study skills, learning communities) for traditionally under represented groups of students who take specific steps to prepare for college
	Influx of new funds at a significant level for some systems
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· Joseph Clark, Maryland State Department of Education

· John Cox, Charles County Public Schools

· Elaine Crawford, Maryland State Department of Education

· Betsy Donahue, Washington County Public Schools

· Sandra Graff, Washington County Public Schools

· Barbara Greenfeld, Howard Community College

· Leslie Hobbs, Washington County Public Schools

· Theresa Hollander, University System of Maryland

· Carol Joseph, Community College of Baltimore County, Catonsville Campus

· Jody Kallis, Maryland Association of Community Colleges

· Don Langenberg, University of Maryland

· Norbert Myslinski, University of Maryland, Baltimore

· Gilbert Ogonji, Coppin State University

· Peggy Pugh, Washington County Public Schools

· Shari Ostrow Scher, Frederick County Public Schools

· Laura Slavin, University of Maryland

· Scott Wolpert, University of Maryland

· Michael Rosenthal, McDaniel College

Staff

· Nancy Shapiro, University System of Maryland

· Zakiya Lee, University System of Maryland
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2005 K-16 Alignment Committee

Co-chairs

· Theresa W. Hollander, University System of Maryland

· James V. Foran, Maryland State Department of Education

Members

· Sterlind Burke, Patuxent Valley Middle School
· Dorothy Hardin, Pikesville High School
· Carol Joseph, Community College of Baltimore County, Catonsville
· Linda Kaniecki, Maryland State Department of Education
· Donald Langenberg, University of Maryland
· Cynthia Munshell, University of Maryland, University College

· Andrew Meyer, Anne Arundel Community College

· Gilbert Ogonji, Coppin State University
· Tom Proffitt, Towson University
· Bonnie Schmeltz, Maryland State Department of Education

· Margaret Steinhagen, College of Notre Dame of Maryland
· Cathy Townsend, Salisbury Middle School

Staff

· Barbara Frank, Maryland State Department of Education

2005 K-16 Committee on Library Information Literacy and Ethical Use

Co-chairs

· Diane Harvey, University of Maryland

· Jayne Moore, Maryland State Department of Education
Members

· Jay Bansbach, Maryland State Department of Education

· Shari Blohm, Bonnie F. Johns Educational Media Center

· Kay Bowman, Maryland Library Association

· Michael Cockey, Maryland State Department of Education

· Sarah Crest, Towson University

· Carol Fisher, Charles County Board of Education

· Nancy Magnuson, Goucher College 

· Ray Meyer, Anne Arundel County Public Schools

· Norbert Myslinski, University of Maryland Baltimore School of Dentistry
· Irene Padilla, Maryland State Department of Education

· Davina Pruitt-Mentle, University of Maryland

· Cynthia Roberts, Community College of Baltimore County, Catonsville

· Deborah Taylor, Enoch Pratt Free Library

· Donna Wiseman, University of Maryland
· Gretchen Wright, Community College of Baltimore County, Catonsville

Staff

· Dominique Raymond, Maryland Higher Education Commission

2005 K-16 Early College/Dual Enrollment Committee

Co-chairs

· George J. Funaro, Consultant 

· Jacqueline Haas, Harford County Public Schools

Members

· Nicholas Allen, Unversity of Maryland, University College

· Kathryn Barbour, Chesapeake College

· Dave Bruzga, Howard County Public Schools

· Luba Chliwniak, Harford Community College

· Judy Coen, Carroll Community College

· Paula Fitzwater, Maryland Higher Education Commission
· Lynne M. Gilli, Maryland State Department of Education

· Elizabeth Glowa, Maryland State Department of Education

· Barbara C. Greenfeld, Howard Community College
· Donna Hamilton, University of Maryland

· Diane Hampton, Maryland Independent College and University Association
· Roni L. Jolley, Maryland State Department of Education
· Bruce Katz, Prince George’s County Schools 
· Paul Lack, Villa Julie College

· Lawrence Leak, University of Maryland University College
· Diane Lee, University of Maryland, Baltimore County
· Cosmas Nwokeafor, Bowie State University 

· Kathy O'Dell, University of Maryland, Baltimore County
· Cindy Peterka, The Community College of Baltimore County

· Virginia Pilato, Maryland State Department of Education

· Mary Etta Reedy, Cecil County Public Schools

· Joseph Regula, College of Notre Dame of Maryland

· William Reuling, Towson University
· Michael Rosenthal, McDaniel College
· Bernadette Sandruck, Howard Community College
· Martha Siegel, Towson University

· Mary Kay Shartle-Galotto, Montgomery College

· Louise Shulack, Towson University

· William Taft Stuart, University of Maryland

· Wayne Thibeault, Harve de Grace High School

· Restia Whitaker, Wilde Lake High School

· Clay Whitlow, Maryland Association of Community College

2005 K-16 Early College/Dual Enrollment Committee (con’t)

Staff

· Zakiya Lee, University System of Maryland 

· Nancy Shapiro, University System of Maryland
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