Comments on the Maryland Career and Technology Education State Plan 2008-2012
(Listed in order of testimony)

	ORGANIZATION/INDIVIDUAL
	COMMENT
	STAFF RESPONSE

	Jim Ferrant
Private Citizen 


	Two core principles in the Policies and Procedures document are not always aligned, and sometimes conflicts occur when school systems are asked to adopt a Maryland CTE program of study that their local stakeholders do not wish to endorse.  These are:
· CTE programs are developed in conjunction with all relevant stakeholder groups and

· CTE programs are based on the most appropriate, reliable and valid technical standards available.

Be considerate/deliberate when identifying, choosing, or creating “appropriate” technical measures to ensure that assessments are appropriate for student use.

	Maryland’s CTE Programs of Study are developed in conjunction with all relevant stakeholder groups and are based on the most appropriate, reliable and valid technical standards available.  School systems are encouraged, but not required, to adopt these programs.  Within the Policies and Procedures document, Maryland does provide a process for school systems to create local CTE programs of study in conjunction with their stakeholders.
Working with state Program Advisory Committees to develop a Maryland CTE Program of Study, careful attention is paid to identifying the most appropriate industry standards and assessments.
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	COMMENT
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	Jim Ferrant

Private Citizen


	Consider reducing the number of places requiring the signatures of system superintendents and CTE Directors in the Local CTE Plan for Program Improvement.  
It is challenging to rapidly change/upgrade CTE programs.  Fast Track Programs only expedite the MSDE approval.  For brand new programs, allow adequate time for locals to pilot the program, compile data, and hopefully gain board approval for full implementation.  Locals also need time to organize and provide for professional development and outfit classrooms/ labs.

The Perkins Plan appears to have a five year improvement chart for all programs.  It assumes that all programs will be implemented, upgraded, discontinued, etc. within this time span.  The ability to make some type of change to all programs in the five year period is not possible given the many and varied other local school system priorities.

	The Local CTE Plan for Program Improvement workgroup addressed this request by reducing the signature requirements.
MSDE does not require local school systems to adopt new programs within a specified time frame and recognizes that some new programs require additional time for implementation.

Perkins IV requires CTE programs to be upgraded and improved.  If no improvement or upgrades are made to a CTE program, then the program would not be included in the local plan since maintenance is not an allowable expense for the use of Perkins funds.



	ORGANIZATION/INDIVIDUAL
	COMMENT
	STAFF RESPONSE

	Jim Ferrant

Private Citizen
	The continuation of the allocation of 65% to secondary recipients and 35% to postsecondary recipients is equitable.

Commends Maryland for combining the Basic Perkins Grant (Title I) with Tech Prep (Title II).

Some CTE programs may be determined as inappropriate for some special populations students because the student is unlikely to attain the technical assessment.  Some students may be directed out of taking such a program.

Encourage industry and other funding sources to cover the fees for student certifications/licenses instead of school systems using Perkins funds to pay for this expense.


	The allocation is based upon current enrollment and completion rates and historical data.

Combining the funding streams reduces the administrative costs associated with a separate grant.  It assures all local recipients will receive funds which are distributed by formula rather than through competitive grants.

Local recipients must provide support services for special populations students, especially if those services are identified in a student’s Individual Education Plan (IEP).
Many school systems have found alternative ways to cover the cost of assessments leading to industry recognized credentials.  These include: fundraising, industry sponsorships, and local funds.
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	Jim Ferrant

Private Citizen
	How will baseline data be created?  Since the concentrator designation in a CTE program will be changing from less that 50% to more than 50% is there any idea of what the data will look like?  Concern is raised about the results of the new accountability measures and any unintended consequences such as counseling students away from some CTE programs.
Believes that MSDE employees should have relevant CTE/Industry Experience and also to hold the certifications required to teach/supervise in the local school systems.

	To clarify, Perkins III allowed local school systems to indicate either the second or third course of the CTE sequence as the concentrator course.  In most cases, the local school system designated the third course.  Perkins IV requires concentrators to be identified after completing 50% of the CTE program.  The change in concentrator designation will have a minimal effect at the secondary level.  However, for those programs moving the designation further in the sequence, it is anticipated this will result in higher rates for all Perkins Core Indicators.  Baseline data under the new concentrator definition is being collected during school year 2007 – 2008.  The data will be verified for accuracy.
MSDE employees meet the qualifications for the positions they hold.

	ORGANIZATION/INDIVIDUAL
	COMMENT
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	Leila Walker

President

Maryland Career & Technology Administrators (MCTA)
	MCTA appreciated the opportunity to participate in three Perkins Plan workgroups and they appreciate the maintenance of a reserve fund to target specific initiatives.

MCTA requests that Maryland provide:

· A simplified Perkins grant application 

· A phase- in of the new requirements from  the law, including the administration of technical assessments


	Stakeholder input was extensively sought and participation was active on the workgroups.

Maryland has included the input of representatives from secondary and postsecondary CTE programs in the creation of the new Local CTE Plan for Program Improvement which is more streamlined.  Adjustments can be made, if further simplification is needed.

Perkins IV requires Maryland to meet all accountability measures and its negotiated performance levels.  As written, guidelines from the U.S. Department of Education, provide a phase-in process for the reporting of technical assessments.


	ORGANIZATION/INDIVIDUAL
	COMMENT
	STAFF RESPONSE

	Leila Walker
President
Maryland Career & Technology Administrators (MCTA)

	· Disaggregated data for the core indicators of performance for CTE program concentrators
· Supports for special populations participating in CTE programs
	Disaggregated data is currently provided for CTE programs by local jurisdiction (included in the Local Performance Accountability Report).  Maryland will investigate additional data disaggregation, by CTE career cluster and/or program.
The workgroup which met throughout the Transition Year has developed tools for parents, teachers, transition coordinators, and guidance personnel to assist with a more thorough understanding of CTE and to ensure that support services are in place for students who are members of special populations.  The workgroup will convene on an as needed basis in the future.
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	Grant Shmelzer
Executive Director
Independent Electrical Contractors – Chesapeake


	Apprenticeships are not mentioned until Section II of the document.

	Apprenticeships are included in the State Plan beginning with the Introduction Section and are contained throughout the Sections of the State Plan, as well as listed in the State Plan Workgroup membership in the Appendices.

Section II of the State Plan is Program Administration.  This section has been enhanced to include apprenticeship where appropriate to further note the apprenticeship opportunities available to students.  Maryland prepared an Introduction to the State Plan and the first page highlights the Governor’s priorities for workforce creation.  The IEC apprenticeship program is one of the items listed and a pre-apprenticeship program is also there.
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	Grant Shmelzer

Executive Director

Independent Electrical Contractors – Chesapeake
	The construction industry should be referenced in the Program Administration section.

Provide information/data on the number of Maryland CTE Construction Trades-Electrical completers who enroll with the Maryland Apprenticeship Council following graduation.


	The Program Administration (Section II) includes information on the construction industry on the first page when the career clusters are listed and the reference is made to CTE programs of study within these clusters.  The specific programs of study and related industries are contained in the Appendices.  In addition, apprenticeship opportunities in the construction trades and construction maintenance CTE programs of study have been specifically noted in this section.  
Maryland historically provided this information as part of reporting requirements for the Perkins Act.  In the 1998 reauthorization of the Perkins Act, apprenticeship placement was combined with other placement measures.  The Maryland State Department of Education will work with the Maryland Apprenticeship and Training Council to develop an apprenticeship report on CTE graduates.
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	Grant Shmelzer

Executive Director

Independent Electrical Contractors – Chesapeake
	Increase communication and collaboration between IEC, MSDE, the Maryland Higher Education Commission (MHEC) and other business and state agencies.
	The MSDE and MHEC regularly collaborate with other state agencies and representatives of business, industry, apprenticeship programs, and higher education.  We welcome the involvement of the IEC and will continue to include representatives in our communications and collaborative efforts.
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