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Title I School Improvement Grant (SIG), section 1003(g), FY 2009
SIG I Year 2 Monitoring Team’s First Onsite Visit Feedback for 2011-2012
	School: Drew Freeman Middle School                                       LEA: Prince George’s County Public Schools  (PGCPS) 
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Title I School Improvement Grant (SIG) FY 2009:  The School Improvement Grant (SIG) Program, authorized under section 1003(g) of Title I of the Elementary and Secondary Act of 1965, provides funding through State educational agencies (SEAs) to local educational agencies (LEAs) with the lowest-achieving schools that have the greatest need for the funds and demonstrate the strongest commitment to use the funds to raise significantly the achievement of students.  The United States Department of Education (USED) views the large infusion of Federal funds into the SIG program through the American Recovery and Reinvestment Act of 2009 (ARRA) as a historic opportunity to address one of the most intractable challenges for America’s education system: turning around or closing down our Nation’s persistently lowest-achieving schools.  Maryland’s approved application reflects Secretary Duncan’s determination to ensure that SIG FY 2009 funds are used to implement one of four rigorous school intervention models—turnaround, restart, transformation, and school closure.  Through a rigorous technical review process, MSDE approved Prince George’s County Public Schools’ application (PGCPS) on July 1, 2010 and Baltimore City Public School System’s application (BCPSS) on August 27, 2010.  Both school systems were granted approval to charge to their grants beginning July 1, 2010. 

Maryland State Department of Education’s (MSDE) Monitoring of LEA Approved SIG Application:  As approved by USED, MSDE will monitor each LEA that receives a school improvement grant to ensure that it is implementing its intervention model fully and effectively in Maryland’s Tier I and Tier II schools.  Both PGCPS and BCPSS must submit to MSDE a quarterly summary report of the LEA monitoring/oversight that has been completed and the progress the Tier I or Tier II schools have made towards achieving their goals. In addition, MSDE will perform onsite visits to these same SIG I schools from 2010-2013.  The primary function of the onsite visits is to review and analyze all facets of a school’s implementation of the identified approved intervention model and collaborate with leadership, staff, and other stakeholders pertinent to goal attainment.  MSDE’s School Improvement Grant Monitoring Teams (SIG Teams) will conduct three onsite monitoring visits annually (Beginning-of –the-Year One Day Visit; Interim Midyear Two Day Visit; and End of Year One Day Visit) with the school leadership team and district level team composed of staff responsible for the technical assistance, administrative support,  and monitoring.
Purpose of the SIG I Year 2 Monitoring Team’s First Onsite Visit:

School Year (SY) 2011-2012 is the second year of implementation of PGCPS’ School Improvement Grant (SIG). The Beginning- of- the- Year First Onsite Monitoring Visit is an opportunity for PGCPS to share the progress in its implementation of the system’s revised SIG, based on programmatic and fiscal amendments approved by MSDE.  The protocol for this first onsite visit consists of the following components:
· School and LEA Responses to the Overarching Questions;

· Review of all requirements, strategies, and activities in its revised approved SIG; and

· Guided Tour of the School Building.

· In addition and on a different day, a MSDE SIG Fiscal Team will monitor the school’s SIG I Year I budget.
SIG I Year 2 Team’s Members from MSDE:
· SIG Monitoring Team Leader:    Brenda Kelly
· SIG Monitoring Team Members:    Sally Dorman, Pete Singleton
SIG I Year 2 MSDE Leads:   Tina McKnight, Jim Newkirk, Geri Taylor Lawrence
SIG I Year 2 Monitoring Team’s First Onsite Visit Organization of Feedback: 
· TABLE  1:  MSDE SIG I Year teams asked Overarching Questions of district and school staff during the first monitoring onsite visit.  Table 1 reflects responses shared verbally by PGCPS during this protocol component.  The SIG I Year 2 Team compiled information that was shared by the LEA and school in this table.  This information will be reviewed and used by the SIG Monitoring Team during its second onsite visit. 
· TABLE  2:   Based on PGCPS’ revised approved SIG, the SIG I Year 2 Monitoring Tool was used to determine progress in the implementation of requirements, strategies, and/or activities.  Table 2 represents the SIG team’s consensus feedback.  Information documented on this tool will be reviewed and used by the SIG Monitoring Team during its subsequent onsite visits.
· TABLE  3:  Based on the PGCPS’ revised approved SIG, Table 3 represents SIG Leads monitoring of the spend down of the school’s SIG I Year 1 budget.  Information documented on this tool will be reviewed and used by the SIG Leads during subsequent onsite visits.
Table 1
	Overarching Questions for the 

LEA and/or School Staff
	LEA and/or School Staff Responses to

Overarching Questions from the 1st Onsite Visit at

(Drew Freeman)

	1. This is Year 2 of your SIG Grant. Share the major programmatic changes from Year 1 at your school that will lead to achieving your annual goals.
	· Terminated services of Ann Goudvis and the work with Comprehension Toolkit
· Research for Better Teaching (RBT) provided a common language for all stakeholders

· Partnership with MSDE, specifically the reading and mathematics specialists
· Partnership with the Mid-Atlantic Equity Consortium (MAEC)
· Implementation of the MAEC  Calendar of Events

· Summer PD symposium for teachers
· Installation of “student advocates” to support a positive culture

· Expansion of the “Turnaround Office” by three to four new staff members

· Back to School events such as “Back to School Night” with 300 attendees; Back to School cookout; AVID night; Men Make a Difference Day; Omega Psi Phi fraternity partnership; school supplies give-away


	2. How has the LEA and the school ensured that all school stakeholders, including parents, have been informed about the SIG I Year 2 approved plan for the school?  

What documentation is available for the SIG monitoring team to review that shows evidence of these activities?  

What ongoing 2011-2012 activities are planned to continue to inform all stakeholders, including parents, as the Year 2 plan is being implemented?
	· Utilization of a problem solving approach-collaboration meetings

· School teams organized using an A/B schedule with two common planning periods with one session focused on content and the other advisory weekly

· Holding School Improvement Team (SIT) sessions

· CARE team meetings which address school-wide issues and interventions
(Guidance counselor, deans, and student advocates)
· Good communication with parents—e-mails from parents have become more positive and focused on course content rather than behavioral concerns

· Updated Website

· SANE documentation provided in binder for school events

· School compilation of listserv (parents)

· Monthly newsletter (hard copy and electronic), brochure, etc.

· Transitional activities for 7th grade parents during the summer

· MAEC Calendar of Events 

	3. What is your current student enrollment for this 2011-2012 school enrollment?  Is there any significant change in your student numbers from the previous school year?  If there is, please explain the change.  

What is your average class size?


	· As of 10/14/11 the school has 671 students enrolled

· Decrease from 2010-2011 school year which had a total enrollment 745

· 27 is the average class size

· More SPED students enrolled (100 students)

· This school year Drew Freeman has a higher Latino population

	4. Is your school fully staffed with teachers, resource teachers, administrators, and support staff?  

If your school is not fully staffed, what position vacancies have not been filled at this current time?

Are all your classroom teachers highly qualified and your instructional paraprofessionals qualified?  If not, explain.


	· Drew Freeman is not fully staffed

· 3 Vacant staff positions currently -Long-term substitutes are currently filling these positions
· Reading specialist-(current status – Position has been posted and some interviews have occurred)

· PE/Health vacancy- current status – Position has been posted and some interviews have occurred)

· Math teacher-no action taken yet; the Principal is very selective

· HR has been extremely helpful in providing assistance to get these positions filled

· Staff positions are well-vetted

· All teachers are highly-qualified

· Drew Freeman lost seven staff in the county’s ”reduction of force” (RIF)


	5. Explain your school’s extending learning program for all students during this school year.  In your response, provide the following details:

· Starting date;

· Additional student time per week;

· Instructional program;

· Student participation

· Teacher staffing;
	· Extended Learning Opportunity (ELO) Program began the first day of school

· Advisory begins at 7:10 am each morning; during this time, staff focus on the “Seven Habits of Mind”; each staff member has 15 students in their advisory group
· After school program offers academic and recreational programs; time period is from 2:25 pm through 5:30 pm

· STEM program has over 200 students enrolled

· Tutoring and mentoring programs occur each day for about 80 students; number of students fluctuates according to team meetings and identified students’ needs

· Creative arts clubs focus on students’ interests

· 25 staff involved in ELO after school (about 50% of total staff)


	6. Describe some visible improvements (quick wins) early in Year 2 in the school’s reform process. 


	· Students appear to enjoy school/more cooperative/more respectful

· Staff expectations have risen

· Parent involvement, specifically with students’ homework

· Orderly environment; climate conducive to learning

· PBIS initiative has improved school-wide expectations

· Focus on instruction (There has been an administrative shift from managers to instructional leaders.)

· Summer planning for current school year

· 20 staff members involved

· identified the focus  for the year

· staff action research projects created a community of professional learners

· staff review of school data

· staff mapped out school initiatives

· staff identified vision of the school


	7. Based on what the school and LEA did in Year I at your school, describe Year 2 culture and climate changes in the school that will improve teaching and learning.


	· AVID –Advancement Via Individual Determination
· Student advocates

· MAEC

· CARE/SIP process

· Staff meet once a week for Action Research projects including Response to Intervention (RTI) 
· Efficacy beliefs internalized for school and staff
· Gazette Newspaper published an article on Drew Freeman’s STEM Induction Ceremony

· Superintendent excited-school was highlighted on the district’s website


	8. Describe parent/community engagement at the school and specific plans to enhance their engagement in Year 2 of SIG.


	· Ongoing relationships with the community to provide resources (human as well as financial) including the Suitland Development Life Corp., Omega Gold, District Heights, etc.

· Relationships with parents are improving and building trust

· Significant reduction in parental concerns about the school reported; more positive feedback from parents

· Faith-based community partners (three churches) provide monetary resources to the school


	9. What are the LEA’s and school’s Year 2 plans to ensure that there will be a consistent focus on improving instruction?


	· “100 day” planning was beneficial to the school

· Turnaround Director’s goal-setting conferences with principals

· Observation of principals, instructional rounds, providing feedback, early identification of struggling teachers; documentation to remove ineffective teachers

· Alignment of observations and planning and preparation is essential

	10. For Year 2 of your SIG has your school or LEA revised the school’s annual goals for reading/language arts and mathematics for 2011-2012?  Provide details.
	· Goal-setting meetings are taking place

· The district will submit a programmatic amendment to MSDE to use SY2010-2011 student data as baseline

	11. Explain how the LEA Central Support Team (CST) supported the opening of school to date.

Describe the future schedule for ongoing onsite support by the CST to the school.


	· Monthly Turnaround Executive meetings began in January 2011 led by CAO

· Visit to Chicago for Turnaround school staff; After the visit to Chicago the district did rethink the focus of Turnaround  schools

· Creation of sub-committees around instruction

· Turnaround Director visits schools once a week

· Drew Freeman will get a new science lab

· Human Resources addresses needs of schools on an individual basis


	12. Discuss the lessons learned in implementing the Restart Intervention Model or the Turnaround Intervention Model at your school.
	· Focus on planning and preparation

· Collaboration 

· SIG plan fits vision of school (after principal input)

· Emphasis on succession planning for school deans, assistant principals, instructional support teachers, etc.

· MSDE collaboration

	13. Has your school expended all of your Year 1 SIG school budget?  Provide details.

Has your Year 2 SIG budget for your school been loaded and you are able to access the funds?  If not, please explain the barriers.

Describe the process for monitoring the “spend down” of the SIG funds.  

Who will be responsible for the monitoring?  How frequently?


	· There is about a $50,000 balance; once budget has been reconciled and all bills paid, an amendment will be submitted to MSDE

· Budget for SIG I Year 2 has been loaded into the district’s system
· The Turnaround Office staff is working with the Budget Office monthly

· Budget Office will provide monthly meetings

· Past barriers will be eliminated and principals will have access to their budgets.

· Title I Office will monitor and assist schools in the spend down of their budgets; meet monthly and assist schools with compliance-related procedures


Table 2
	LEA:   Prince George’s County Public Schools
	School:     Drew Freeman Middle School

	Central Support Team Lead:  Duane Arbogast
	Principal:   Marla Dean

	Edit Key: Red Edits – SY 2010-2011 (deletions and additions); SY 2011-2012 Blue Edits – SY 2011-2012; Green Edits – SY 2012-2013

	Turnaround Model Requirement

1.  Replace the principal and grant the principal sufficient operational flexibility (including in staffing, calendars/time, and budgeting) to implement fully a comprehensive approach in order to substantially improve student achievement outcomes and increase high school graduation rates

	LEA Design and Implementation of the  Intervention Model

(include alignment of additional resources)
	Timeline
	Name and Position of Responsible Person(s)
	SIG Monitoring /Individual Comments  and Team Consensus Feedback

(must identify all documentation reviewed during the 1st SIG I, Year 2 Onsite Monitoring visit)

	1. Turnaround schools will have a competitive hiring process to recruit and select an elite principal, preferably with experience in school turnaround but committed to bold and innovative reform:

· The school system will advertise for the turnaround principal positions separately, ensuring the selection process is independent from other systemic principal hiring.

· The recruitment process will include both internal and external searches, utilizing mass communications that include both local and national media, such as newspapers and online sources, as well as national associations such as National Association for Secondary School Administrators.  Candidates will be assessed along the following criteria, including but not limited to: experience with effective management of student behavior, positive relationships with parents and community, instructional knowledge/content expertise, evidence of the use of data to inform instruction, disciplinary literacy, organizational structure, culture building and effective collaboration with peers, teacher evaluation, community relations, student interventions, team-building, communications, and commitment to excellence.  The principal for Drew-Freeman will have to be able to build capacity of new teachers and build relationship with a strong Suitland Community.

· Turnaround principal candidates will interview before a panel of Executive Cabinet members and a community representative, including Area Assistant Superintendents, Chiefs and PTA representatives. 

· The selection committee will recommend the top candidates to the Superintendent and Deputy Superintendent for final interview and selection.

· The Superintendent will choose the four nominees to present to the Board of Education for final approval.

2. Once aboard, the 4 turnaround principals will engage in a 3-day induction process:

· The newly hired principals will participate in site visits to state and nationally recognized high performing urban middle schools, such as KIPP South Bronx (NY), Roxbury Prep Middle School (Boston), and/or North Star Academy (NJ). These schools have proven success rates in increasing the performance of at-risk/Title I student populations, particularly at the middle school level.  The visits will provide opportunities for the principals to observe first- hand academically rich environments where techniques and strategies are designed to meet the needs of diverse student populations.  The visits will be facilitated by leadership teams comprised of executive level staff from curriculum and instruction and the leadership offices.  These professional development opportunities will be highly structured and facilitated by the Turnaround Director.  In addition, school staffs will have the opportunity to visit the other turnaround schools in the district to share and view practices.

· Collaborative planning sessions with new  Director for 1003 G Turnaround and MSDE School Leadership Office in order to finalize the LEA proposal. 

· Book and article talks around important works on middle school reform, such as The Critical Middle: A Reason for Hope, written by the Maryland Middle School Steering Committee. 

3. The principal, with support from the Area Assistant Superintendent Office, will be granted the autonomy to select up to 50 percent of staff and adjust school schedule in consultations with negotiated agreements, adjust the normal school schedule, and utilize resources in ways that are new and innovative in Price George’s County Public Schools. 

· The school system will identify a Human Resources Specialist and Budget Specialist who will report jointly to the Director for the 1003G Turnaround Department and the Chiefs of Human Resources and Finance.

· Principal will assemble a site-based leadership team that will have the autonomy to make school-level instructional decisions based on individual needs of the staff, students, parents, and community.  For example, school teams will have the authority to adopt a “theme” such as Middle Years Programme or Creative and Performing Arts in addition to making a decision to continue the gender-based instruction at Drew-Freeman MS.


	March 2010: Principals currently serving as principal notified that they will be replaced.

May - June 2010:

Recruitment and selection of new principals.
June 2010:

Turnaround principal induction.

May 15-June 30 2010:

Principal selects new instructional and support staff; develops budget, master schedule, summer professional development program. 
	Area Assistant Superintendents

Bob Gaskins, Human Resources,

Executive Cabinet members, School Leadership Office

Acting Turnaround Director; Turnaround Principals

Acting Turnaround Director; Turnaround Principals
	This is the second year for the Drew Freeman SIG principal.




	LEA:   Prince George’s County Public Schools
	School:     Drew Freeman Middle School

	Central Support Team Lead:  Duane Arbogast
	Principal:   Marla Dean

	Edit Key:  Red Edits – SY 2010-2011 (deletions and additions); SY 2011-2012 Blue Edits – SY 2011-2012; Green Edits – SY 2012-2013

	Turnaround Model Requirement

2. Use locally adopted competencies to measure the effectiveness of staff who can work within the turnaround environment to meet the needs of students(A)  Screen all existing staff and rehire no more than 50 percent; and (B)  Select new staff

	LEA Design and Implementation of the  Intervention Model

(include alignment of additional resources)
	Timeline
	Name and Position of Responsible Person(s)
	SIG Monitoring /Individual Comments  and Team Consensus Feedback

(must identify all documentation reviewed during the 1st SIG I, Year 2 Onsite Monitoring visit)

	The newly hired turnaround principal will be the final decision-maker in school-level staffing. 

· The principal will lead a hiring committee that includes a representative from the Area office, Human Resources, and Curriculum & Instruction.

· All staff (existing and new) will be screened according to local measures of teacher effectiveness, including: Prior Evaluations, Formative Assessment Data (MSA/HSA data; quarterly assessments), Attendance, and Certification. 

· The committee will explicitly include measures of student achievement when interviewing teachers; teachers will be required to demonstrate past performance in increasing student achievement, and will need to bring artifacts (i.e. FAST data, MSA/HSA data, analysis of student work) to support these accomplishments.  Teachers will also be expected to discuss experience working with middle school students as well as innovative strategies for building positive relationships with students, parents, and community.  Teachers with limited or no middle school experience will be considered if teaching philosophy supports the turnaround model and past student performance demonstrates instructional competency. 
· Teachers will be required to agree to be an active participant in the innovative practices adopted as part of the turnaround effort (i.e. job-embedded professional development, collaborative planning), as well as make a 3-year commitment to teaching at the turnaround school

· PGCPS will partner with Teach for America (TFA) to fill additional vacancies in the school.  TFA is an alternative certification recruiting partnership that will provide the school system with highly qualified teachers as defined by NCLB who will work in our most challenging schools.   Teach for America provides extended services / professional development for individuals selected from their program to teach in our schools.  
(Priority:  Staff Profile, Student Achievement, and Rigorous Curriculum).


	May 15-June 30 2010:

Principal selects new instructional and support staff; develops budget, master schedule, summer professional development program. 

May 15-June 30 2010:

Principal selects new instructional and support staff; develops budget, master schedule, summer professional development program.
	Duane Arbogast, Chief Academic Officer

Acting Turnaround Director, 

Turnaround Principals,

Budget Office,

Human Resources,

Title I

Duane Arbogast, Chief Academic Officer

Acting Turnaround Director, 

Turnaround Principals,

Budget Office,

Human Resources,

Title I
	The school still has three positions to staff:

· Reading specialist

· PE/Health teacher vacancy

· Mathematics teacher vacancy




	LEA:   Prince George’s County Public Schools
	School:     Drew Freeman Middle School

	Central Support Team Lead:  Duane Arbogast
	Principal:   Marla Dean

	Edit Key:  Red Edits – SY 2010-2011 (deletions and additions); SY 2011-2012 Blue Edits – SY 2011-2012; Green Edits – SY 2012-2013

	Turnaround Model Requirement

3. Implement such strategies as financial incentives, increased opportunities for promotion and career growth, and more flexible work conditions that are designed to recruit, place, and retain staff with the skills necessary to meet the needs of the students in the turnaround school

	LEA Design and Implementation of the  Intervention Model

(include alignment of additional resources)
	Timeline
	Name and Position of Responsible Person(s)
	SIG Monitoring /Individual Comments  and Team Consensus Feedback

(must identify all documentation reviewed during the 1st SIG I, Year 2 Onsite Monitoring visit)

	1.  As a recruitment and retention strategy, PGCPS turnaround schools will use a performance incentive-based model for teacher compensation (Priority:  Staff Profile, Rigorous Curriculum);

· Each turnaround school will be required to participate in the PGCPS FIRST initiative (Financial Incentive Rewards for Supervisors & Teachers) that provides for financial incentive rewards for improved performance. (All teachers must agree to participate in FIRST.)  The PGCPS FIRST initiative provides financial rewards to teachers and administra​tors for earning high evaluations and showing evidence of improving student achievement.  Monetary rewards will be aligned and calculated within the existing FIRST framework:  student achievement; hard-to-staff subjects; rigorous evaluation; and professional growth.  Teachers will also be given the opportunities to participate in Leadership Projects which would positions as Single-gender Coordinator, School Improvement Coordinator and member of Outreach Team.

· In addition to opportunities for FIRST financial rewards, turnaround schools will utilize a 1003g stipend system that rewards non-FIRST eligible teachers and support staff for school-wide performance.  Stipends will be aligned to the FIRST targets established for First eligible teachers. 

· If the turnaround school reaches its established FIRST school target, every instructional staff member will receive an additional stipend (from 1003g) based on a percentage of individual growth and improvement.

· The administrative and support staff will also receive a performance stipend based on the overall school-wide improvement in student achievement.

2.  The principal, assistant principals and “targeted” teaching positions (specifically math and foreign language teachers with proven success in student achievement) will receive a one-time 1003g emolument upon hiring.  PGCPS is currently in negotiations with ASASP and PGCEA.  Distribution and dollar amounts will, hopefully, be determined prior to the first day of school (August 2010).  Principals, assistant principals, and academic deans will receive annual incentive stipends - $10,000 per year for principals; $5,000 per year for assistant principals and academic deans.  Beginning 2011-2012, Instructional Lead Teachers (ILTs) will also receive annual incentive stipends of $2,500.   
NOTE: “Targeted” positions will focus on math teachers for 2010-2011.  In 2011-2012, as the World Languages model is phased in, foreign language teachers will be added to the hard-to-staff category for emoluments.

3. PGCPS and PGCEA will collaborate to develop non-financial incentives for teachers in turnaround schools to include enhanced professional development, materials of instruction, and a competitive process to participate in national conferences.

4. The Turnaround Schools will partner with Research for Better Teaching RBT to build teacher and leadership capacity.  RBT will deliver the Skillful Teacher training to selected staff (administration and instructional) during the spring of 2011 in preparation for the 2011 – 2012 school year.  Stipends or hourly wages will be provided  for sixty participants (fifteen per school)  from the four turnaround schools

5. Turnaround schools will create a new instructional leadership career track for teacher-leaders who are interested in serving in this capacity.  These leaders will serve as content experts who ensure teacher effectiveness by aligning formative evaluation, teacher support and job embedded staff development.   PGCPS will implement 3 new career ladder roles within the Turnaround Schools:

· Academic Deans: Two assistant principal positions will be reclassified to serve in the role of Academic Deans:  one will focus on literacy and social studies; one will focus on math and science.  Academic Deans will focus exclusively on monitoring and supporting teacher instruction through formative evaluation using the Danielson’s Framework for Teaching protocol.  Additionally, they will provide oversight to the ILTs and be responsible for leading weekly collaborative planning meetings with a focus on summative, formative and common assessments.   

· School Operation Manager: A third assistant principal position will be created (funded through 1003g) to focus solely on school operations and management. 
· Instructional Lead Teacher (ILT): Teachers who are highly skilled and highly effective will serve as ILTs.  ILTs will be teacher change agents responsible for mentoring and coaching new and inexperienced teachers, as well designing and delivering customized PD based on formative evaluations and specific staff needs.  ILTs will have a reduced course load in order to handle the additional teacher-leadership responsibilities.  Each turnaround school will have 4 Instructional Lead Teachers – one for each core content area.  (To offset the impact of a decreased teaching load, two ILT positions will be created using PGCPS school-based staffing allocations and two additional ILT positions will be funded by the 1003g grant.) Each turnaround school will have 2 Instructional Lead teachers whose academic focus will be determined by the principal based on the needs of the school.  The ILT positions will be funded directly from the 1003g grant.  (High Priority:  Staff Profile, Student Achievement, Rigorous Curriculum)
6. The new instructional leadership career track for teacher leaders (Academic Deans/Instructional Lead Teachers) is designed not only to catalyze the change process within each turnaround school and establish a program of job-embedded professional development, but also to establish a succession plan for long-term leadership capacity building and sustainability. 

· Academic Deans will not only serve as assistant principals but will be preparing for the role of principals in future turnaround schools that PGCPS creates as part of the school system’s succession planning process for future school turnaround efforts. 

· Similarly, ILTs will be encouraged to pursue their administrative licensure in order to assume higher levels of leadership, such as Academic Deans/Assistant Principals, in the future, and will also participate in ILT leadership training coordinated by the Turnaround Department throughout the school year.

7. Recruitment – PGCPS feels it is critical to advertise via different media publications to attract the best and brightest professionals to meet the diverse needs to the student population at the turnaround schools.  Funds will be allocated for advertisement and materials to support recruiting, hiring, and retaining highly qualified staff and stable leadership that can meet the diverse needs of the student population. 


	August 2010 – June 2013

August 2010 
August 2010 – June 2013

August 2010 – June 2013


	Janice Briscoe, Rhonda Pitts,

Director of FIRST program

Bob Gaskin, Human Resources

Director of Turnaround  Schools


	Incentives to staff in review; no final decisions have been made yet
An amendment has been completed to provide ILT’s with stipends.  It is pending approval.
A non-financial incentive program is currently being reviewed for teachers.
Instructional ILT’s are in place.
Recruitment activities were held that were targeted toward working in Turnaround schools starting in the spring of 2011.  



	LEA:   Prince George’s County Public Schools
	School:     Drew Freeman Middle School

	Central Support Team Lead:  Duane Arbogast
	Principal:   Marla Dean

	Edit Key:  Red Edits – SY 2010-2011 (deletions and additions); SY 2011-2012 Blue Edits – SY 2011-2012; Green Edits – SY 2012-2013

	Turnaround Model Requirement

4. Provide staff with ongoing, high-quality, job-embedded professional development that is aligned with the school’s comprehensive instructional program and designed with school staff to ensure that they are equipped to facilitate effective teaching and learning and have the capacity to successfully implement school reform strategies

	LEA Design and Implementation of the  Intervention Model

(include alignment of additional resources)
	Timeline
	Name and Position of Responsible Person(s)
	SIG Monitoring /Individual Comments  and Team Consensus Feedback

(must identify all documentation reviewed during the 1st SIG I, Year 2 Onsite Monitoring visit)

	 The turnaround schools will seek to redesign professional development to support teacher capacity building (High Priority:  Student Profile, Staff Profile, Student Achievement, Rigorous Curriculum, Instructional Program, Professional Development, Organizational Structure and Resources).  The Turnaround Schools will partner with Research for Better Teaching RBT to build teacher and leadership capacity.  RBT will deliver the Skillful Teacher training to selected staff (administration and instructional) during the Spring of 2011 (April 28th) in preparation for the 2011 – 2012 school year.  Consulting from Research for Better Teaching will include course orientation and delivery, design and planning, coordination & evaluation, and travel expenses. Phase One of the partnership (2011-2012) includes the following:

· Studying Skillful Teaching workshop (40 participants x 2 days) – summer 2011

· In-School Support/Coaching for Teachers and/or Teacher Teams (10 days on-site per school)

· Leadership Development/Leadership Seminars to Improve Teaching and Learning (8 days on site per school)

· Observation, Program Development and Leadership Support Days (8 days for leadership work per school; 4 days for program coordination/support for whole groups sessions) 

The primary tool for achieving authentic job-embedded professional development at the school level will be through the development of the Instructional Lead Teacher (ILT) and Academic Dean roles:

a) Instructional Lead Teacher (High Priority:  Staff Profile, Student Achievement, Instructional Program, Professional Development)

· ILTs will be the primary vehicle for teacher coaching and professional development.

· ILTs will teach a reduced course load so that they can serve as mentors and instructional coaches to both novice and experienced teachers. 

· During their non-teaching time, ILTs will work with teachers in the lesson planning and delivery cycle and assist in the delivery of a variety of PD workshops based on teacher need and capacity. 

· During their instructional time, ILTs will “host” mentees in their classroom in order to model best teaching practices and co-teach with novice teachers in order to enhance their skills.   

b) Academic Deans 

· In addition to ILTs, the newly created role of Academic Dean will be a key driver for building teacher capacity in each turnaround school.

· Academic Deans will serve as content experts who ensure teacher effectiveness by aligning formative evaluation, teacher support, and job-embedded professional development.

· Academic Deans will serve as assistant principals who will be responsible for formative teacher evaluations using the Danielson Framework for Teaching and then designing and implementing differentiated PD based on the formative evaluations.

· The Academic Deans, in collaboration with the Maryland State Breakthrough Center, will establish the protocols for collaborative planning around student outcomes.  They will plan and lead internal professional development, monitor teacher practice and analyze data trends (High Priority: Student Achievement, Professional Development).  

NOTE:  A third assistant principal (School Operation Manager) position will be created to focus solely on school operations and management.

· Funds will be used for teachers and the leadership team to visit other turnaround schools, participate in a turnaround school leadership retreat and produce a teacher convocation (for opening week) to continue our work with changing the school culture and climate.
	August 2010 – June 2013

August 2010 – June 2013

August 2010 – June 2013


	Curriculum & Instruction;  Department of Teacher Leadership and Professional Development; 

Turnaround Principal and Assistant Principal;

Academic Dean

Curriculum & Instruction;  Department of Teacher Leadership and Professional Development; 

Turnaround Principal and Assistant Principal


	Partnership with RBT is underway.
Summer of 2011 the Studying Skillful Teaching workshop was conducted

In-school support and coaching is occurring one per month per school site

There have been two leadership development seminars held already for the instructional leadership

All activities in Phase One of the partnership with RBT have begun



	LEA:   Prince George’s County Public Schools
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	Edit Key:  Red Edits – SY 2010-2011 (deletions and additions); SY 2011-2012 Blue Edits – SY 2011-2012; Green Edits – SY 2012-2013

	Turnaround Model Requirement

5. Adopt a new governance structure, which may include, but is not limited to, requiring the school to report to a new “turnaround office” in the LEA or SEA, hire a “turnaround leader” who reports directly to the Superintendent or Chief Academic Officer, or enter into a multi-year contract with the LEA or SEA to obtain added flexibility in exchange for greater accountability

	LEA Design and Implementation of the  Intervention Model

(include alignment of additional resources)
	Timeline
	Name and Position of Responsible Person(s)
	SIG Monitoring /Individual Comments  and Team Consensus Feedback

(must identify all documentation reviewed during the 1st SIG I, Year 2 Onsite Monitoring visit)

	1.  Turnaround schools will be managed within a new Turnaround Department (located within one of the turnaround schools) designed solely and exclusively to support the work of these 4 schools.  For 2010-2011, the office will contain 2 primary positions:

· 1 Turnaround Director, who will report directly to the Chief Academic Officer.

· 1 Administrative Analyst (secretarial and budgetary support)

Beginning July 1, 2011, the Turnaround Office will support the work of six SIG 1003g schools – the four current “ turnaround” schools (SIG I) plus the 2 new “restart” schools (SIG II).  Both the turnaround director and the administrative analyst will be divided and funded 80% SIG I and 20% SIG II.  In addition, the following positions will be added to the turnaround office:

· 1 Compliance Specialist who will manage the SIG 1003g grant in the district’s six SIG 1003g (4 turnaround; 2 restart)  schools to ensure  interventions are implemented with fidelity to the specifications outlined in the grants and performs regular data analysis to ensure that the turnaround schools are on track to meet the identified performance targets.  (This position will be divided and funded evenly between SIG I and SIG II.)

· 2 Instructional Specialists (one reading; one math) who will provide leadership to the schools in the development of curricula, instructional techniques, and faculty development within the content area.  The specialists serve as a liaison with faculty, staff, students and administrative personnel on all matters relating to his of her Content Area (math or reading).  (This position is divided and funded 80% SIG I and 20% SIG II.)

· 1 Instructional Specialist for Student Support Services who will provide leadership to the turnaround schools in providing services to schools that support the educational program for students with identified needs and other students with specialized needs and/or at-risk behaviors.  (This position is divided and funded 80% SIG I and 20% SIG II.)

In anticipation of the expanded turnaround office staff, funds will be used to purchase furniture and equipment, i.e., laptops, desktops, desks, chairs, storage equipment, etc.

Mid-Atlantic Equity Consortium (MAEC) has determined a need for and will establish a parent engagement room within the Turnaround Office.  In order create an environment dedicated to parent engagement activities, each room will be equipped with the following:  desk & char; computer tables and at least 2 computers & a printer; conference table w/ 4 chairs; small sofa/loveseat; bookcase, etc.  Funds will also be used to purchase materials for the room, i.e. brochures and pamphlets, posters, books for a lending library, etc. 

2. The turnaround director will provide direct support to the four turnaround principals and schools.  The director will do the following, including but not limited to (High Priority:  Organizational Structure and Resources):

· Conduct one full co-observation day per month for each principal.  Co-observation days entail the director and principal jointly engaged in the clinical observation cycle through the implementation of the Framework for Teaching evaluation tool for multiple teachers in one day, including the post-observation conference.  The director will coach the principal through this process and provide feedback to the principal around his or her instructional leadership and develop his or her skills in the area of lesson observation and feedback. Support from the School Leadership Office will assist with the implementation of the Framework for Teaching tool.

· Conduct one performance planning conference per month quarter with each principal around specific student achievement and school metrics to assess learning and growth.  Beginning in 2011-2012, the turnaround office will implement a monthly performance planning schedule for implementation. This will be an interactive meeting process that builds on each previous meeting and will be formative in nature. Specific student achievement and school metrics will be established during the initial planning conference in August 2010.

· Provide regular and ongoing feedback to principals and teachers about their work through a process of formative evaluation. 

· Mentoring and coaching both the principal and teachers.

· Be a full and active member of each school’s leadership team.  The director will attend each school’s scheduled leadership team meeting and be an active part of the school decision-making process.

· Ensure that all teachers are evaluated properly and provided meaningful feedback on their work. 

3. The turnaround director will facilitate the leadership development of  the turnaround administrators and teacher leaders:

· The turnaround department will collaborate with the Director of School and Teacher Leadership to design a new program of principal and assistant principal professional development that moves away from the traditional pull-out, all-day model of systemic principal training and replaces it with a job-embedded, experiential approach to adult learning.

· The turnaround department will design and implement a teacher-leader development program that will utilize a cohort-model approach to adult learning.  Each teacher-leader cohort will meet monthly onsite at the turnaround schools to participate in an ongoing program of leadership development that will include: instructional coaching, performance planning, formative evaluation, meeting planning and execution, workshop facilitation. 

4. Turnaround Steering Committee:  PGCPS will create a multi-disciplinary team to meet monthly with each school team to monitor progress and provide logistical and content expertise.  Members will represent operational, curriculum and instruction, and student support divisions (Priority:  Comprehensive and Effective Planning).   

5. District leadership set the conditions for implementation of turnaround. They will visit highly successful turnaround districts and observe effective models to build PGCPS capacity around turnaround, and work towards adopting best practices.  District administrators to include Central Support Team and members of the PGCPS Steering Committee affect the quality of implementation of turnaround schools to the extent they understand and help manage the set of factors and processes to planned and implemented.  Resources will be provided and aligned in order to make decisions which improve the instructional delivery for all children to meet proficient and advanced levels of student achievement.

6. The Turnaround Director will work collaboratively with the Director of Cross-Divisional Initiatives to support the LEA Director to implement the chosen model (turnaround).  This work will provide focus and foundational measures to implement the requirements in the 1003G Proposal.  Capacity building of the turnaround director is essential to moving the schools forward.  The following areas will be included in this collaborative work:
· Curriculum, Instruction, and Assessment

· School Culture and Climate

· Students, Family, and Community Support

· Professional Development with Accountability

· Organizational Structure and Resources

· Comprehensive and Effective Planning

The Turnaround Office, school-level leadership, and teachers will establish specific indicators to measure growth and track performance.
	May 2010 – June 2010

July 2010 – June 2013

July 2010 – June 2013

July 2010 – June 2013


	Dr. A. Duane Arbogast, Chief Academic Officer;

Dr. Debra Mahone, Executive Director of School & Leadership Development;

Dr. Gladys Whitehead, Director of Curriculum & Instruction;

Ms. Karen Lynch,  Chief of Student Services;

Mr. Robert Gaskin,  Director of Recruitment (HR);

Mr. Douglass Anthony, Director of Human Capital Management

Dr. Joan Rothgeb, Interim Director for Special Education;

Area Assistant Superintendents;

Betty Joseph, Director of Title I 


	All but two staff people are currently on board in the expanded the Turnaround Office.  These two staff persons have been hired and are scheduled to begin work at the end of the month.

The parent engagement room has been set up and computers are in place for parents to use.
Monthly Turnaround Executive meetings began in January 2011 led by CAO
There was the creation of sub-committees around instruction
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	Turnaround Model Requirement

6. Use data to identify and implement an instructional program that is research-based and “vertically aligned” from one grade to the next as well as aligned with State academic standards

	LEA Design and Implementation of the  Intervention Model

(include alignment of additional resources)
	Timeline
	Name and Position of Responsible Person(s)
	SIG Monitoring /Individual Comments  and Team Consensus Feedback

(must identify all documentation reviewed during the 1st SIG I, Year 2 Onsite Monitoring visit)

	The Turnaround Schools will partner with Research for Better Teaching (RBT) to build teacher and leadership capacity.  RBT will deliver the Skillful Teacher training to selected staff (administration and instructional) during the Spring of 2011 (April 28th) in preparation for the 2011 – 2012 school year.  Consulting from Research for Better Teaching will include course orientation and delivery, design and planning, coordination & evaluation, and travel expenses.

Phase One of the partnership (2011-2012) includes the following:

· Studying Skillful Teaching workshop (40 participants x 2 days) – summer 2011

· In-School Support/Coaching for Teachers and/or Teacher Teams (10 days on-site per school)

· Leadership Development/Leadership Seminars to Improve Teaching and Learning (8 days on site per school)

· Observation, Program Development and Leadership Support Days (8 days for leadership work per school; 4 days for program coordination/support for whole groups sessions) 

1. Introduction of Comprehension Toolkit: PGCPS has a well-developed middle school Curriculum Framework Progress Guide (CFPG) for reading.  The CFPG has been aligned to State academic standards.  (In 2009-2010, the middle grades CFPG was aligned to include the Toolkit strategies; additional work will be done this summer to refine.)  However, comprehension strategy instruction, to ensure that students use the thinking processes that enable them to develop interpretive and critical stances towards reading objectives, is not yet widespread in grades 6-8.  Teaching and use of comprehension strategies has been shown in the research to be effective across all ages and grade levels [(Pearson and Gallagher, (1983), Pearson et. al. (1992), Pressley (1976 and 2002)].  The Comprehension Toolkit provides teaching moves and language as tools for teachers to teach students to apply these strategies.  Elementary schools in PGCPS that have integrated use of the Toolkit with the CFPG have shown increases in student achievement.  Approximately one-half of the feeder elementary schools for the Turnaround Schools utilize Toolkit, so this will enhance the vertical alignment from one grade to the next, and particularly ensure that students who are bringing stronger strategy awareness do not lose ground in middle school.   At least 15 school districts in states such as Texas, California, Washington, and Massachusetts have extended use of the Toolkit into middle school for these reasons (Heinemann’s Comprehension Toolkit - now a subsidiary of HMH).  The teaching moves and language learned through Toolkit are then applied to texts of increasing complexity at each grade.   

Toolkit will augment the CFPG and will include the following (High Priority:  Student Profile, Rigorous Curriculum, Instructional Program):

· Reading, English/language arts (RELA) lessons teaching non-fiction comprehension strategies.

· Enhancements for classroom libraries to ensure students are regularly reading a variety of genre and at appropriate independent reading levels.

· Classroom materials to support student engagement with comprehension lessons.

· Curriculum adjustments to provide more opportunities for teaching and practicing non-fiction comprehension strategies.

· August 2-day Introductory Toolkit Institute for all RELA, ESOL, Special Education teachers and administrative staff.

· Demonstration lessons and workshops at intervals throughout the school year by author/consultant Anne Goudvis with PGCPS teachers. 

· Consultant and C&I sessions with the Instructional Coordinator, ILTs and Academic Deans during each demonstration lesson cycle to build capacity among PGCPS staff to support teachers in each building.

· Collaborative planning meetings to develop strategy lessons.

The ILTs, Academic Deans, and RELA department chairs will work with Anne Goudvis and the Coordinating Supervisor of Special Instructional Programs in Curriculum and Instruction this summer to revise curriculum to include additional nonfiction and organization of the strategies per Toolkit. This will serve as professional development so that these staff members will go into the schools in the fall with a strong foundation.  The August institute will orient teachers to Toolkit, provide practice in applying comprehension strategies to their own reading, practice using the gradual release of responsibility model, plan rituals and routines to support active literacy classrooms, and prepare teachers to teach Unit 1 strategy lessons.  Demonstration lessons and workshops by author Anne Goudvis are scheduled at intervals across the school year, so that each strategy can be emphasized as teachers prepare to teach it, student work from previous lessons can be analyzed, and instructional questions can be addressed.  Planning days are provided during each demonstration lesson/workshop cycle, and in monthly collaborative planning after-school sessions, so that the Instructional Coordinator, ILTs and Academic Deans can lead and support teachers in creating lessons as they learn how to develop expertise with each strategy, as well as how to integrate strategies for student independence.   Through joint planning, Maryland State Department of Education (MSDE) Breakthrough Center staff and school leadership staff will design professional development activities to enhance the capacity of teachers and school leaders to improve instructional practice and, thus, increase student achievement.  Activities will focus on content and instructional strategies in reading and/or mathematics.  The intended outcomes of the partnership are as follows:

· To improve teacher knowledge of both subject matter and effective instructional strategies

· To build the capacity of school leadership teams to provide job-embedded professional development

In addition to large group sessions, MSDE staff will use the collaborative planning process (lesson planning, lesson implementation, and debriefing/analyzing student work) to provide professional development for teachers at various grade levels.  Collaborative planning will focus on the following areas:  

· Content knowledge to ensure that teachers understand the scope of the English/language arts and/or mathematics State Curriculum indicators and objectives 

· Effective and rigorous strategies to maximize student thinking

· Differentiated instruction for students

· On-going formative assessment of lesson objectives in order to make the appropriate adjustments to instruction 

· Examples of high quality student exemplars

During lesson implementation, MSDE staff and the school’s instructional leadership team observe all teachers implement the lessons planned collaboratively.  Following the lesson observations, MSDE staff and the school leadership team meet with teachers and review student work to determine the degree of student success.  Teachers then identify the instructional strategies that enhanced and/or inhibited learning.  In addition, they discuss how the lesson could have been implemented more effectively.  Through the collaborative discussion, each teacher establishes a personal goal that becomes the focus for their own professional growth for subsequent collaborative planning sessions. The principal can use these goals as targets for informal observations.

Following a series of collaborative planning cycles, MSDE and school leadership staff will conduct a walkthrough in each school to measure the level of instructional improvement.

2. PGCPS has struggled with mathematics student achievement in the middle grades.  To this end, the turnaround schools will establish the goal that all students will complete algebra by the end of 8th grade.  The district goal is 75%.  This will entail a redesign of mathematics instruction prior to 8th grade with particular emphasis on remediation and intervention programs for students who struggle to reach grade level and a focus on problem-solving, critical thinking and writing in mathematics as well as vocabulary for ELL students.  In order to insure that students are prepared for Algebra 1 in 8th  grade, we propose to put all 7th  grade students that are not taking Algebra 1 and Geometry into a pre-algebra course, coupled with a companion intervention elective course to insure that we build the necessary skills to prepare the students to take Algebra 1.   One such intervention program that supports this model, as well as, research based strategies that vertically align across middle grades to algebra 1 and is aligned to the State academic standards is Key Elements to Mathematics Success (KEMS) and Key Elements to Algebra Success (KEAS). There is a need to build teacher capacity to support the realigned program to assist teachers in delivering the content, analyzing student work and developing rich tasks for student use.  A strong professional development training model supported by ongoing site based coaching is essential to helping teachers enrich their practice.  In addition, the Institute for Learning from the University of Pittsburgh is using knowledge of research-based instructional practices to assist with the redesign of the curriculum framework progress guides to insure that we deliver academic rigor to prepare our students for algebra. Research Data on the programs use in 2005-2006 in Guilford County, North Carolina showed that Algebra 1 results for three experimental schools that used the program had a pass rate of 71%, compared to a 39% pass rate of the control group and a 58% pass rate for the district. In Algebra 1, the experimental schools outperformed the district 17 of 20 topics covered in the Algebra1 exam. In 2006-2007, the program was implemented in Gaston County, North Carolina. The results showed that the experimental group had a passing rate of 88.46% compared the control group rate of 67.35% on the exam in Algebra1. Further details of this research with data to support the success of the National Training Networks KEAS and KEMS programs can be found at http://ntnmath.com/Research.html in the NTN Methodology Research document pages 32-35.   The goal, by 2012-2013, is for 75% of 8th graders to matriculate to high school with an algebra I credit.

In an effort to improve teacher capacity and increase student achievement in mathematics, PGCPS will utilize an external mathematics consultant to conduct an initial audit of the mathematics program focusing on content, pedagogy, structure, and collaboration.  The consultant will spend one day at the school to observe instruction, review curriculum materials and make informal recommendations.

3. In order to prepare middle school students to be college ready, AVID (Advancement Via Individual Determination) will be provided.  Through an elective class, additional college/career/motivational activities and tutors from colleges in the community, AVID supports students to rise to higher levels of academic achievement and success.  AVID teaches study skills, using writing as a learning tool, collaboration, and inquiry to insure that children, including those who may not yet have a college-going tradition in their families, are not left off the college track.  AN AVID presence in the school will not only support students in the cohort but will reinforce building a culture of academic rigor and high expectations for all.

The purpose of the AVID program is to assist those students who are not achieving at their true potential to become achievers and to prepare them to focus on a college.  Some students may be first generation college students.  The schools establish the criteria for those students who would benefit from the support of the AVID program and the elective class will be available to all students who meet the criteria for the program. The AVID elective curriculum is beneficial to any group of students, but works best with underachieving students who are at risk academically.  The AVID program is designed to restructure the teaching methods of an entire school and to open access to the curricula that will ensure four-year college eligibility for all students.  As AVID becomes institutionalized as a school wide program, the methodologies and components will become increasingly available to all students.  A strong, effective AVID team is a leadership group that fosters the development of a school wide learning community, collaborates to achieve the mission of the AVID program, and focuses on the achievement of all its students. The initial implementation of the program requires that an 8 member team (principal, counselor, core content area teachers, and the AVID elective teacher/coordinator) from the school be trained on the program.  This site team meets regularly to assess students’ needs and plan for ways to address those needs.  They collaborate to develop and implement a site plan, and to document evidence to illustrate support for students’ access to and success in rigorous curriculum.  The school must identify an AVID teacher/coordinator to insure the program is implemented with fidelity.  Each year the site team must conduct a self-assessment based on the 11 AVID Program Essentials and school’s site plan for implementation.  The site plan and the self-assessment are reviewed and monitored regularly with the district coordinator to determine the success of the program and qualifications to become a certified AVID site.  An AVID coordinator will be identified within the current PGCPS staffing allotment for the school and will receive an emolument from 1003g funds.

4. Turnaround schools will provide a sequential foreign language program for all middle school students that will articulate with high school foreign language courses.  While Spanish is an available offering in each school, the district will work to secure world language teachers and build interest among the students as a part of enhancing their college-bound culture.  Offering world languages to middle school students will help them to meet the new criteria for the UMD system as well as other colleges.  The foreign language strand will enable schools to differentiate the program based on identified needs and/or interests.  Principals will select the languages from the ten offered in PGCPS (including French, Italian, Chinese, and Latin) based on the interest of their communities and the languages supported by the high schools that the students feed into.  

The world languages model will be phased in over three years.  In 2010-2011, an Introduction to Foreign Language course will be scheduled for 7th graders so that foreign language classes (for high school credit) can be added for 8th grade by 2011-2012.  The outcome is for 75% of 8th graders to matriculate to high school with a foreign language credit (by 2012-2013).

Due to budget constraints and the shortage of highly qualified foreign language teachers, the school principal has elected to replace the scheduled FTE in foreign language with an Academic Resource teacher.  The Academic Resource Teacher will provide direct support around testing, data analysis, collaborative planning, and instructional strategies.
5. Talented and Gifted Students (TAG) - PGCPS has an established multiple criteria TAG identification process.  TAG identified students at the middle school level are scheduled in Honors courses. Through pre and post assessment data and interest and learning style inventories, students’ academic, social, and emotional needs are identified.  Differentiated instruction occurs by providing access to advanced content, above grade level instructional materials, math acceleration, enrichment extensions, and extra-curricular enrichment opportunities. 

6. Science, Technology, Engineering, and Mathematics (STEM) - “Project Lead the Way” (PLTW) is designed to serve middle school and high school students of diverse backgrounds from those already interested in STEM-related fields to those who are more inspired by the application of STEM than they are by traditional math and science courses.  The hands-on, project-based program engages students on multiple levels, exposes them to subjects that they typically would not pursue, provides them with a strong foundation for achieving their academic goals in any chosen field of study and, if pursued, establishes a proven path to college and career success in STEM related industries.  The comprehensive curriculum emphasizes critical thinking, creativity, innovation, and real-world problem solving. Each course curricula represents a complete package, which allows the instructor to focus on teaching, student achievement, assessment, and professional development.  Professional development for teachers is critical to the success of PLTW.   All teachers complete a two-week professional development course for every PLTW class that they teach so that they are fully prepared to engage students in innovation.
7. In order to increase student achievement, funds will be used to support instruction and technology infusion in the classroom (specifically, AV carts with locking cabinets, math manipulatives, TI-84 calculators, TeenBiz3000 ReadAbout (online reading software), Multimedia game show (quiz bowl and jeopardy), whiteboard resurfacing, and art supplies.  
8. Funds will also used to upgrade classroom libraries throughout the school.  There is a need for leveled classroom libraries that include high-interest text, non-fiction text at a variety of readability levels. This will help to improve test scores and increase student comprehension.
9. Funds will be used to purchase furniture and equipment to create a 21st century STEM classroom – MAC Books, digital equipment (ELMO, LCD projector), multimedia teacher station, activity tables, chairs, student desks, student project storage.
	August 2010 – June 2013

August 2010

August 2010 – June 2013

August 2010 – June 2013

August 2010 – June 2013

August 2010 – June 2013


	MSDE Breakthrough Center (as of January 2011)

Anne Goudvis, Comprehension Toolkit Consultant 

Joanne Durham, Curriculum & Instruction;

Turnaround Literacy Coach;

Title I Literacy Coach
Dr. Gladys Whitehead, Director of Curriculum & Instruction;

Stephanie Foster, Supervisor for Secondary Mathematics;

Michelle Dyson, Supervisor for Secondary Mathematics; Math Turnaround Specialist;  Instructional Lead Teacher (ILT);

Academic Dean

Dr. Gladys Whitehead, Director of Curriculum & Instruction; AVID Coordinator;

Instructional Lead Teachers (ILT);

Academic Deans

Dr. Gladys Whitehead, Director of Curriculum & Instruction;

Foreign Language Supervisor;  Instructional Lead Teacher (ILT);

Academic Dean

Dr. Gladys Whitehead, Director of Curriculum & Instruction;  PGCPS TAG Supervisor;

Instructional Lead Teacher (ILT);

Academic Dean
	This document needs to be modified to have a PGCPS person responsible for this section of the plan.  While MSDE specialists are working closely with PGCPS on this task, MSDE is not responsible for the outcome.  The MSDE Breakthrough Center will assist with lesson planning cycles and the use of student data.  

RBT phase one has begun.  Walkthroughs and observations discussions with leadership will focus on mastering objectives, planning lessons
An agreement with MSDE has been established and two MSDE specialists provide job embedded professional development three days a week.  The three days include one day each of collaborative lesson development, implementation of the lesson, and a debriefing day.
An AVID classroom and instructor is in place.
An amendment is pending to allow the principals in each of the SIG schools, including Drew Freeman to hire an additional teacher based on the school’s priorities.  

Drew Freeman has a STEM program and their STEM teacher attended the summer PLTW training in July 2011.  Laptop computers have been purchased.  
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	Turnaround Model Requirement

7. Promote the continuous use of student data (such as from formative, interim, and summative assessments) to inform and differentiate instruction in order to meet the academic needs of individual students     

	LEA Design and Implementation of the  Intervention Model

(include alignment of additional resources)
	Timeline
	Name and Position of Responsible Person(s)
	SIG Monitoring /Individual Comments  and Team Consensus Feedback

(must identify all documentation reviewed during the 1st SIG I, Year 2 Onsite Monitoring visit)

	1.  PGCPS has a well-defined interim assessment system that is used to inform and differentiate instruction.  Interim assessments are given every 9 weeks and analyzed by teachers as part of the long-range planning process in schools and as part of the PGCPS’s broader system of performance management.  However, turnaround schools will build on this assessment system to engage in a more frequent formative assessment program that provides data for shorter intervals of instructional time (High Priority:  Student Profile, Student Achievement, Rigorous Curriculum, Assessments).

· For each core content area, data on student performance will be generated on a monthly basis.  For example, students will take math benchmarks at the end of each month that teachers will use to inform planning to differentiate future instruction.  In reading, for example, teachers will keep detailed running records of students and will assess them monthly as part of the Comprehension Toolkit curriculum re-design for 7th and 8th grades.

· The implementation of a “flex” schedule for teachers will allow for more meaningful collaboration in the analysis of monthly student achievement data, and this work will be spearheaded by the academic deans in each turnaround school.

· The formative data generated each month will drive the Director-Principal monthly performance planning meetings that are scheduled as part of the new governance structure for Turnaround Schools. 

2. PGCPS has an established multiple criteria TAG identification process.  TAG identified students at the middle school level are scheduled into Honors courses. Through pre and post assessment data and interest and learning style inventories, students’ academic, social, and emotional needs are identified.  Differentiated instruction occurs by providing access to advanced content, above grade level instructional materials, math acceleration, enrichment extensions, and extra-curricular enrichment opportunities.

3. The IEP governs the instructional supports that are provided to assist the student in learning.  Using testing data from annual and re-evaluations, progress monitoring and benchmark intervention data, and county and state assessment, student progress will be monitored.  The curriculum contains lessons differentiated to address special needs.  Teachers of ESOL and special needs students participate in collaborative planning with general education teachers and also participate in systemic development around teaching and co-teaching.   It is an important aspect of these meetings that data be analyzed and specialized instruction monitored.

4. Teachers of English Language learners will be made aware of their students overall proficiency levels as determined by the LAS Links and will provide direct instruction in academic vocabulary and provide multiple opportunities to use the language in order to provide access to both the content and language of instruction.  Teachers will receive quarterly data on the language proficiency of their students in all four domains of language: listening, speaking, reading and writing using quarterly assessments in these areas.  Teachers will have the opportunity to design lessons that focus on both language and content, while targeting specific skills.

Each middle school will provide ESOL classes or co-taught instruction to increase English language acquisition. The ESOL teacher will collaborate with the content area teachers to design appropriate supports for instruction, such as the use of visuals, graphics, and realia to introduce new vocabulary concepts, and to increase reading comprehension; opportunities to extensively build and activate background knowledge; explicit instruction in the academic vocabulary of the content area,; integration of appropriate technology; and, the use of bilingual dictionaries. Each curriculum framework progress guide emphasizes vocabulary instruction and provides lessons that are differentiated to support English Language Learners.  Many of the same supports exist for Special Needs students.  The IEP governs the instructional supports that are provided to assist the student in learning.  The curriculum contains lessons differentiated to address special needs.  It is critical that teachers of ESOL and special needs students be allotted time in the master schedule to participate in collaborative planning with general education teachers and also participate in systemic development around teaching and co-teaching.   The implementation of an extended student day would afford more scheduling flexibility and provide time for effective collaboration for all teachers.
	August 2010 – June 2013

August 2010 – June 2013

August 2010 – June 2013
	Turnaround Director;

Testing Office;

Principal;

Assistant Principal;

ILT;

Academic Dean;

School-based Data Coach

Turnaround Director;  PGCPS TAG Coordinator;

Testing Office;

Principal;

Assistant Principal;

ILT;

Academic Dean

Turnaround Director;  Special Education Instructional Specialist;

ESOL Instructional Specialist; 

Principal;

Assistant Principal;

ILT;

Academic Dean;

School-based Data Coach
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	Turnaround Model Requirement

8. Establish schedules and implement strategies that provide increased learning time 

	LEA Design and Implementation of the  Intervention Model

(include alignment of additional resources)
	Timeline
	Name and Position of Responsible Person(s)
	SIG Monitoring /Individual Comments  and Team Consensus Feedback

(must identify all documentation reviewed during the 1st SIG I, Year 2 Onsite Monitoring visit)

	1. Each turnaround school will utilize an extended school day to address the needs of all of its learners.  Turnaround schools will extend the student school day by 90 minutes (by adding an additional class period) extend the student school day by 60 minutes (ELO program) to provide for additional instructional time.  This time will allow opportunities for the following (High Priority:  Student Profile, Instructional Program):

· Acceleration and intervention programs for core content areas depending on student need.

· Increased opportunities for creative and cultural arts and the inclusion of additional academically-oriented elective courses, i.e. foreign language, supplemental reading and mathematics courses, art classes, etc.  

· Development of a robust advisory program. 

· Independent Reading Clubs/Book Clubs

2. The master schedule (number and length of class periods) will be developed by the newly hired principal along with the site-based leadership and will be based on identified needs.  

A flexible schedule will be implemented for teachers (7.5 hour day) allowing some to arrive at the beginning of the student day and others to arrive later.  While this model does not mandate an extended teacher work day, teachers will be afforded the option of working additional hours to fully support the extended day for students.    The 60-minute extended school day will function as an Extended Learning Opportunity for students and participating teachers will work under a second job assignment.  Transportation and snacks will be provided. 
For 2010-2011, the program will begin on November 15, 2010 and run through May 13, 2011.   Mathematics support will be provided by a mathematics intervention agency (University Instructors).   

For 2011-2012, ELO will begin on October 3 and run until May11.  Mathematics support will no longer be provided through University Instructors.  The site-based ELO teachers will design differentiated support based on individual student needs as identified through data analysis.   
To further enhance the supports for staff and students, the following aspects to the ELO will be provided:

a) ELO Coordinator:  responsible for student recruitment, attendance data (staff and student), and the overall ELO program monitoring.  The coordinator will provide required documentation to the Turnaround Office.

b) Materials of Instruction:   Each school will have an opportunity to purchase additional material to support their respective ELO program.

3. (2010-2011) Turnaround schools will implement a 5-day August Academy for incoming 6th/7th graders.  One day will be also planned for any 8th graders who will be new to the school.  Administrators, counselors, and instructional staff (8 teachers) will be required to participate.

· August Academy will serve as an induction program for all 6th/7th graders and will become an annual part of the articulation process from elementary to middle school (Priority:  Student Profile, Student Achievement, Rigorous Curriculum, School Climate and Culture, Student, Family, & Community Support). 

· The primary focus during August Academy will be to jumpstart the middle school experience and ease the transition from elementary to middle school.   

· The early start to the school year will allow for diagnostic assessment, school culture building, and the establishment of early intervention and enrichment opportunities for students.

· The August Academy will afford students the opportunity to tour the school, follow a modified mock schedule, meet teachers, and have an opportunity to learn about the various creative arts courses being offered in the upcoming school year.  There will also be a character education session conducted by the guidance counselors and a review of the student code of conduct/expectations conducted by the administrative team.  In addition, students will participate in rotating sessions that include study skills and organizational skills presented by AVID representatives.  PBIS representatives may also facilitate sessions around incentives for positive behavior.  Guidance Counselors will present strategies for success for all students including: organization as a secondary learner, how to study as a secondary learner, review of Student Code of Conduct, appropriate use of Agenda Books, review of and provision for school schedules.  A Family and Community Forum will be held at the school one evening during the week.  Parents, students, and community members will be invited to participate.  This will also provide an opportunity for teachers and parents to exchange contact information.

(Beginning Summer 2011) 

Turnaround schools will implement a 5-day August Academy for incoming 6th/7th graders.  One day will be also planned for any 8th graders who will be new to the school.  Administrators, counselors, and instructional staff (8 teachers) will be required to participate.

· August Academy will serve as an induction program for all 6th/7th graders and will become an annual part of the articulation process from elementary to middle school.

· The primary focus during August Academy will be to jumpstart the middle school experience and ease the transition from elementary to middle school.   

· The early start to the school year will allow for diagnostic assessment, school culture building, and the establishment of early intervention and enrichment opportunities for students.

The August Academy will afford students the opportunity to tour the school, follow a modified mock schedule, meet teachers, and have an opportunity to learn about the various creative arts courses being offered in the upcoming school year.  There will also be a character education session conducted by the guidance counselors and a review of the student code of conduct/expectations conducted by the administrative team.  In addition, students will participate in rotating sessions that include study skills and organizational skills presented by AVID representatives.  PBIS representatives may also facilitate sessions around incentives for positive behavior.  Guidance Counselors will present strategies for success for all students including: organization as a secondary learner, how to study as a secondary learner, review of Student Code of Conduct, appropriate use of Agenda Books, review of and provision for school schedules.  A Family and Community Forum will be held at the school one evening during the week.  Parents, students, and community members will be invited to participate.  This will also provide an opportunity for teachers and parents to exchange contact information.
5. Increased instructional time for students will also afford increased learning time for teachers. The increased instructional day will provide scheduling flexibility and allow for more meaningful teacher planning opportunities during the school day, including:

· Collaboration around lesson design and unit plans.

· Analysis of student work.

· Data analysis.

· Curriculum modification. 


	August 2010 – June 2013

August 2010 – June 2013

August 2010 – June 2013

August 2010, 2011, 2012

August 2010 – June 2013


	Dr. A. Duane Arbogast, Chief Academic Officer;

Dr. Gladys Whitehead, Director of Curriculum & Instruction; 

Area Assistant Superintendents; 

Scheduling; Transportation;

Turnaround Director;

Principal;

Assistant Principal;

ILT;

Academic Dean;

School-based Data Coach

Transportation;

Turnaround Director;

Principal;

Academic Deans;

ILTs;

Professional School Counselor;

Turnaround Director;

Principal; 

Academic Dean;

ILT;

School-based Data Coach


	ELO has been in place since the beginning of the year and is staffed by the school’s teaching staff and will follow the model of extending the school day by 60 minutes.
Drew Freeman’s staff did participate in an August retreat. The August Academy is for incoming 6th/7th graders.  One day was also planned for any 8th graders who are new to the school.  Administrators, counselors, and instructional staff (8 teachers) will be required to participate.




	LEA:   Prince George’s County Public Schools
	School:     Drew Freeman Middle School

	Central Support Team Lead:  Duane Arbogast
	Principal:   Marla Dean

	Edit Key:  Red Edits – SY 2010-2011 (deletions and additions); SY 2011-2012 Blue Edits – SY 2011-2012; Green Edits – SY 2012-2013

	Turnaround Model Requirement

9. Provide appropriate social-emotional and community-oriented services and supports for students

	LEA Design and Implementation of the  Intervention Model

(include alignment of additional resources)
	Timeline
	Name and Position of Responsible Person(s)
	SIG Monitoring /Individual Comments  and Team Consensus Feedback

(must identify all documentation reviewed during the 1st SIG I, Year 2 Onsite Monitoring visit)

	1. In order to engage all stakeholders in addressing the needs of the whole child, school-based Student Services personnel (which includes, Professional School Counselors, Pupil Personnel Workers, Nurses, Special Educators, School Psychologists, Food Services Managers, Community Engagement Resource Personnel, and Social Workers), in conjunction with community representatives, will organize monthly parent meetings and training sessions to engage parents and teachers about appropriate social-emotional supports for students and families in each school based upon the data provided by each school’s Comprehensive Needs Assessment around the following topics (High Priority:  Student Profile, School Culture and Climate,):

· Truancy/Attendance

· Safe and Drug Free Environment

· Behavior

· Health/Nutrition

· Academics

· Parent Involvement

The Turnaround Steering Committee will monitor the social-emotional supports being provided to students and families in each school.  Services will be adjusted and differentiated based on data from formative and summative feedback which includes: student and parent surveys, referral data, visit/service data, suspension data, attendance data, etc.  


2. In order to address chronic behavioral issues and create a more positive learning environment, the school will continue to implement PBIS.  PBIS (Positive Behavioral Interventions and Supports) is a process for creating safer and more effective schools.  PBIS is a systems approach to enhancing the capacity of schools to educate all children by developing research-based, school wide, and classroom discipline systems.  The process focuses on improving a school’s ability to teach and support positive behavior for all students.  Rather than a prescribed program, PBIS provides systems for schools to design, implement, and evaluate effective school-wide, classroom, non-classroom, and student specific discipline plans (High Priority:  School Culture and Climate).  

PBIS training occurs every summer for new and returning schools.  Because Benjamin Stoddert will be classified as a “new” school, a school team (the newly hired principal along with an assistant principal, guidance counselor, and at least one classroom teacher) will be required to attend the mandatory 2-day PBIS Summer Institute for new PBIS schools (July 2010).   As a new PBIS school, a “Statement of Intent” along with a staff survey must be completed by June 1, 2010.  The PBIS team will monitor and adjust the interventions and supports based on student and parent surveys, referral data, suspension data, attendance data, etc.  

NOTE:  The program is currently funded through the Safe and Drug Free Schools Office (Title 4); however, future funding for this department is slated to be significantly reduced.  While Title 4 will be able to fund this summer’s institute, 1003g funds will need to be allocated for school year 2011-2012 and 2012-2013.

Funds will be used to purchase incentives to reinforce positive student behavior and to support the vision of a culture of success at Drew-Freeman (awards, certificates, pens, pencils, bags, t-shirts, wristband bracelets, snacks).

3. To provide appropriate socio-emotional support for students and their families, a full-time social worker will be added to the school staff.  The social worker will be required to work a flexible schedule to allow for coordination and coverage of after-school and evening activities.  In addition, he/she will collaborate with the site-based professional school counselors and parent liaison and with community organizations to coordinate the “hub” of community services that will available to the school families.  (High Priority:  Student, Family and Community Support)
4. The turnaround office will collaborate with the Mid-Atlantic Equity Consortium (MAEC) to deliver comprehensive family engagement services.  Under the umbrella of MAEC is the Maryland State Parental Information and Resource Center MD-PIRC which uses research-based best practices, culturally competent pedagogy and technology to assist Maryland schools, districts, community members and families to provide equitable, culturally responsive educational programs that support the achievements of all students.
Mid-Atlantic Equity Consortium (MAEC) will work closely with school leadership to develop a comprehensive family engagement program tailored to the school’s needs in the following areas:

b. Professional Development

c. Coordination and Integration of Programs to increase Family Engagement

d. Parent Leadership and Family Engagement 

e. Building Capacity if Families to Become Equal Partners with Schools to Increase Student Achievement

f. Transitions.

The Turnaround Schools will partner with MAEC to provide family engagement training to selected staff (administration and instructional) during the Turnaround Symposium (spring summer of 2011) in preparation for the 2011 – 2012 school year.  

MAEC will establish a parent engagement room within the Turnaround Office itself.  In order create an environment dedicated to parent engagement activities, each room will be equipped with the following:  desk & char; computer tables and at least 2 computers & a printer; conference table w/ 4 chairs; small sofa/loveseat; bookcase, etc.  Funds will also be used to purchase materials for the room, i.e. brochures and pamphlets, posters, books for a lending library, etc. 

6. The Department of Student Services will develop and disseminate a brochure detailing school and community resources and services.

7. On going professional development will be held with staff members of all four schools on the team process, team building, whole-child development, behavior management, nonviolent physical confrontation (de-escalation strategies), Positive Behavioral Intervention Strategies (PBIS), point system and incentives, the Code of Student Conduct and effective parent/family/community engagement (High Priority:  School Culture and Climate).  Summer training will focus on enhancing the knowledge of staff in the above areas. 
8. To ensure accountability, within bi-weekly management and accountability meetings, the school team will analyze relevant student data to:

· Develop student action plans with individual objectives for targeted students  

· Determine the effectiveness of the program strategies.

7. The school’s management and accountability system will collaborate with the LEA to answer the questions of the timeline and the needs that determine which activities will take place, which will be responsible for monitoring and how the activities will be monitored.
8. Community engagement resource personnel will develop a partnership for each school with the county government and other agencies to develop a “Hub” of needed community services to be provided during regularly scheduled daytime and evening sessions.  Providing access to information and assisting parents in reducing the stresses of daily life will benefit the students by enabling the parents to pay more attention to their children’s needs and, as a result, positively impact student achievement.

9. Increase parent engagement in all school activities and support parental understanding of and involvement in all curriculum areas (High Priority:  Student Profile, School Culture and Climate, Effective Leadership):

· Participate in parent/student learning activities as measured by attendance, homework, and assessments.

· Create a Parent Action Committee to encourage increased parental participation.

· Facilitate the development of the School Parent Policy and Parent-School-Student Compact.

· Consult parents in all decisions about parent engagement activities. 

Proposed Parent Engagement Program includes:

· Relevant parent workshops – parenting skills, nutrition, money management, job seeking skills, resume writing, computer training, etc.
· Parent-members on school committees and teams

· Greater participation of parents on PTA committees and SPMT

· Parent contributions to school newsletter

· Development of parent database

· Parent-developed and produced projects correlated with monthly units of study projects developed and produced by their children

· Parent-produced art projects (literary, art, film, etc) guided by the Parent Coordinator

5.  Educational Support Personnel (ESP) aka Student Advocates: Each school will be allocated up to three two (2) FTE (support) to manage students and maintain climate.  This is a year-to-year contracted position.  The ESP/student advocates will reinforce high expectations as evidenced by a code of conduct that is routinely monitored and evaluated.  The ESP/student advocates will maintain consistency and ensure adherence to school behavior expectations through daily dialogue with staff and students, and presence throughout the building.
	August 2010 – June 2013

August 2010 – June 2013

May - July 2010

August 2010 – June 2013

March  2011 – June 2013

August 2010 – June 2013


	Diane Powell, Director of Student Services;

Turnaround Director,   Turnaround Principals;

Title I Office

Diane Powell, Director of Student Services;

Acting  Turnaround Director,   Turnaround Principals;

Title I Office;

Safe and Drug Free Schools Office

Diane Powell, Director of Student Services;

Turnaround Director,   Turnaround Principals;

Title I Office; PGCPS Department of Social Services

Dr. Gladys Whitehead, Director of Curriculum & Instruction; 

Turnaround Director; 

Principal;

Academic Deans; 

ILTs; 

Safe and Drug Free Schools Office
Turnaround Director; 

Principal;

Academic Deans; 

ILTs; 

Professional School Counselors;

Safe and Drug Free Schools Office; Title I Parent Coordinator; 

Department of Social Services;  Social Worker

Turnaround Director,   Turnaround Principals;


	The MAEC has begun its work to deliver comprehensive family engagement including assisting with new student orientation, back to school night, creating a parent engagement office within the school, assisting with parent outreach, parent newsletter, development of groups to meet the needs of parents, and developing a resource guide.

MAEC’s family engagement training was provided to staff prior to the beginning of the 2011/2012 school year.
The parent engagement room has been established at Drew Freeman.

There are computers for the parents to use while accessing resources in the parent engagement room.

Two Student Advocates are working with students from Drew Freeman that are in need of this added support.




Table 3
	           SIG I Year 1 School Budget for Drew Freeman Middle School,  Tier II  

	MSDE Reviewers:  Geri Taylor Lawrence, Jim Newkirk                                                       Monitoring Date: November 18, 2011

	Total SIG Allocation:

$ 916,071
	School Budget Spent: 

$ 638,159
	Percent of School Budget

Spent: 70%
	Spend Down Data as of: 

November 18, 2011

	Salaries & Wages
	Contractual Services
	Supplies & Materials
	Other

	*Budgeted: $ 466,622
	*Budgeted: $ 155,727
	*Budgeted: $ 142,013
	Budgeted: 
Travel:  $ 21, 000      * Equipment:  $ 70.882

	Encumbered:  $ 0
	Encumbered: $ 1,826
	Encumbered: $ 26,304
	Encumbered: 

Travel: $14,013  (spent $6,987)        

 Equipment: $24,337 (spent $ $41,216)

	Spent (amount): 
$ 348,753

Spent (%):  75%
	Spent (amount): 
$ 44,931

Spent (%):  29 %
	Spent (amount): $ 98,065

Spent (%):   69 %
	Travel Spent & Encumbered: (100%)  

Equipment Spent & Encumbered: (92%)

	1. How much of the school budget, based on the LEA’s approved application, has been expended to date (amount and %)?

PGCPS provided documentation that showed Drew Freeman has spent $ 638,159, which includes encumbered amounts for all categories. This amount is 70% of their approved SIG budget. Expended amounts for fixed charges are included in the total spent.

	2. Is school spending consistent with budget timeline? If not, what steps are being taken to expend the funds as planned?

PGCPS indicated that spending is off target in several budget categories. The Turnaround Office has provided schools with budget sheets showing the balance of unspent funds in each category. Schools were requested to submit a grant change request form that was used to determine changes that would be included in their amendment. An amendment has been submitted to change funds.



	3. What action steps or planned activities have not taken place that would impact the budget?

PGCPS indicated that transportation funds for the Extended Learning Opportunity (ELO) and substitutes for teacher collaborative planning and professional development were budgeted too high. Funds were allocated for snacks for the ELO, but were not needed because they were obtained free through another program. The school is a little slow in ordering materials and incentives for the PBIS program.



	4. Has a budget amendment been submitted?    If yes, what budget changes were requested for this school?

PGCPS provided documentation that in November, 2011 amendment #7 was submitted to MSDE.  Funds related to the activities above have been adjusted in this budget amendment.


	5. How often are school expenditures monitored by the LEA? Who monitors?

PGCPS indicated that the Turnaround Office has enhanced the procedure of monitoring schools. The Compliance Specialist sends to schools a “Monthly Budget Blast”. This document outlines the funds that are allocated and spent in the budget categories directly under the schools control. Schools are requested to concentrate on immediately spending in the categories that have a large unspent balance. Additionally, school teams will meet monthly with staff from the Turnaround Office to discuss challenges to spending and recommendations for amendments.


* Amounts changed from original to reflect an amendment

Program Improvement and Family Support Branch
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